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ABSTRACT
PSYCHOLOGICAL DIMENSIONS OF MASCULINITY
AND FEMININITY AND ATTITUDES TOWARD
WOMEN AMONG BLACK, HISPANIC, AND
WHITE FEMALE COLLEGE STUDENTS
May 1982
Clementine A. Pugh
B.A., Shaw University
M.S.W., Columbia University
Ed.D., University of Massachusetts
Directed By: Bailey Jackson, Ed.D.
Contemporary research on the psychological dimensions
of masculinity and femininity has focused almost exclusively
on the study of White middle-class women. This study
addressed this omission by including Hispanic and Black
women
.
Purpose of the Study
The purpose of this study is twofold:
1. To examine the differences and similarities
in the self-reports of Black, Hispanic,
and White female college students concerning
masculinity and femininity. Their
perceptions of the "ideal" woman and the
"ideal" man of the same racial groups are
viii
also included.
2. To examine the differences and simi-
larities in attitudes held by Black,
Hispanic, and White female college
students concerning the rights, roles,
and privileges women ought to have in
contemporary society.
Sample
The sample consisted of 139 Black, 145 Hispanic,
and 123 White female college students attending an urban
college in the Northeast who completed the Personal
Attributes Questionnaire (Spence, Helmreich & Stapp, 1974,
1975) and the Attitudes Toward Women Scale (Spence &
Helmreich, 1972).
Hypotheses
Hypothesis 1
Black, Hispanic, and White women will rate them-
selves differently on the psychological dimensions of
masculinity and femininity.
Hypothesis II
Black, Hispanic, and White women will differ in
their ratings of an ideal woman of the same racial group.
ix
Hypothesis III
Black, Hispanic, and White women will differ in
ratings of their ideal man of the same racial group
.
Hypothesis IV
Black, Hispanic, and White women will obtain
different scores on the Attitudes Toward Women Scale.
Results
Significant differences were found in self-reports,
ideal woman, and ideal man reports and in attitudes toward
women among Black, Hispanic, and White women. Thus all
four hypotheses were confirmed. Since social class was
not a significant factor in the results, it was assumed
that racial/ethnic factors contributed significantly in
the results.
On the self-reports Black women were the most
masculine (instrumental) . White women were the least
masculine and Hispanic women were midway between the two.
However, Black and Hispanic were more similar than
Hispanic and White women. The similarity between Black
and Hispanic women may be attributable to the effects of
sexism and racism in their lives. In spite of the
commonality of oppression, the unique history and culture
of these women must also be considered.
x
A striking difference was found in the self-report
of Black and White women. They were opposites in both
masculinity (instrumentality) and femininity (expressive-
ness) . Black women were the most masculine; and they
were midway between Hispanic and White women on femi-
ninity. White women were the least masculine and the
least feminine. The findings support the notion that
the unique history of Black women in the United States
as they confront the particularities of racism, sexism,
and classism may account for these extreme differences
between Black and White women.
The fact that Black women characterized themselves
as the most masculine in their self-reports, indicates
that if they ever were, they are no longer intimidated
by the so-called "Matriarchial" indictment.
The ideal woman as characterized by White women
was almost identical to the self-reports of Black women.
The similarity of these reports suggests that Black women
may provide the role models for what White women desire
to be rather than the reverse as is often suggested in
the literature.
xi
Black women rated their ideal man as the most
masculine. Hispanic as least masculine and White women's
ideal man was midway between the two. There was little
difference between the ideal Black woman and the ideal
Black man. The Hispanic woman's ideal man and ideal
woman were identical. The ideal man for the White woman
was the least masculine while the ideal woman was the
most masculine.
The results of this study support the existence of
unique values related to feminism for different racial/
ethnic groups. In their attitudes toward women, White
women as would be expected were the most profeminist,
Black women were next and Hispanic women were the least
feminist
.
Comparative findings and their significance are
discussed. The need for more research concerning Third
World women is essential to understanding the complexi-
ties of womanhood in today's world. Areas for further
research are suggested.
xii
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CHAPTER I
INTRODUCTION
The traditional approach to the study of gender and
personality in American society has been extensive and has
focused primarily upon differences between men and women,
sex roles, sex-role stereotypes, (Rosenkrantz
,
Vogel, Bee,
Broverman & Broverman, 1968) and the identification of people
who were defined as clinically deviant (Bern, 1974;
Bernard, 1976a, 1976b; Carlson, 1971; Harrison, 1975;
Spence and Helmreich, 1978).
This traditional approach is founded upon assumptions
concerning biological differences between the sexes, and a
corresponding set of psychological differences. However,
these assumptions are made without empirical research to
substantiate such differences. Even when empirical data
indicated more similarities than differences, the latter were
emphasized (Bernard, 1976a; Block, 1973; Kaplan & Bean,
1976; Maccoby, 1974; Jacklin, 1974; Pleck, 1975) and
similarities were often ignored.
In the past decade, the resurgence of the women's
movement has attacked the major social, economic, and
political institutions in the society which differentiate
between men and women often to the detriment of women
1
2(Bernard, 1976a; Chesler, 1971, 1972; Horney, 1976). Shaped
by a political ideology, feminism, male-oriented assumptions
about the roles, rights, and psychological characteristics
assigned to women were also attacked. The focus of this
attack was directed at social scientists, primarily men, who
claimed an objectivity as scientists which was not reflected
in their research (Bern, 1974, 1976; Bernard, 1976b; Block,
1973; Carlson, 1971; Constantinople, 1973; Rebecca, Hefner
and Oleshansky, 1976; Spence & Helmreich, 1978; Weisstein,
1971) .
A corollary of this attack was the generation of a
new cadre of psychologists, many of them women, who
challenged the traditional assumptions and models of
masculinity and femininity which maintained the exclusivity
of male and female personality traits and characteristics
within an individual (Bern, 1974; Block, 1973;
Constantinople, 1973; Heilbrun, 1976; Spence, Helmreich &
Stapp, 1974). As a consequence, two new models and
instruments for the measurement of masculinity and femi-
ninity (Bern, 1974; Spence, Helmreich 6c Stapp, 1974, 1975)
were developed almost simultaneously. In the new models,
women were no longer exclusively defined as passive,
nurturing, and sensitive to the needs of others. Indeed,
women perceived themselves as capable of nurturing others
3and, simultaneously, as capable of being logical, rational,
and instrumental in their own behalf. Women, assuming
responsibility for defining themselves rather than accept-
ing old definitions and formulations from a male-biased
orientation, are conducting research aimed at adding new
information and correcting misinformation about the
psychology of women. They have separated their study from
simply differentiating between the sexes to the study of
human personality which is not defined by traditional sex-
role expectations (Bern, 1976; Spence and Helmreich, 1978).
Hence, the new theoretical models of masculinity and
femininity and the instruments for their measurement
incorporate masculine and feminine characteristics as
separate domains that vary independently in both men and
women (Bern, 1974, 1975; Spence, Helmreich & Stapp, 1974).
The use of masculinity and femininity scales are thereby
expanded to include the examination of both domains
within subjects of the same sex.
In spite of the change in models for the study of
masculinity and femininity, contemporary research,
although often conducted by women, has continued to be
primarily concerned with the study of White middle-class
women as had been the case in traditional research.
However, the findings of both traditional and contemporary
4research have been generalized from White women to all
women, often ignoring significant historical and social
differences experienced by women of color which suggest
the importance of studying them separately (Benjamin-
Wallace
,
1980; Griscom, 1979; Haley, 1976; Jorge, 1980;
Lewis, 1977; Lindsay, 1980; Nobles, 1974). Consequently,
there is a dearth of information about Black and Hispanic
women based on empirical research. Available information
is often unreliable and is usually based upon myths and
stereotypes (Hood, 1978).
This research seeks to address the problems of
omission and distortions concerning women often neglected
in traditional research and add to our understanding of
women viewed from their own perspective.
Purpose of the Study
The purpose of this study is twofold:
1. To examine the differences/similarities in
the self-reports of Black, Hispanic, and
White female college students regarding
masculinity and femininity. The percep-
tions of the "ideal" man and the "ideal"
woman as perceived by these three groups
of women will also be examined.
52. To examine the differences/similarities
in attitudes held by Black, Hispanic, and
White female college students concerning
the rights, roles, and privileges women
ought to have in this society.
While the present study's inclusion of two groups of non-
White women (i.e., Black and Hispanic), aims to correct
the omission of these groups in past and contemporary
research, it nevertheless acknowledges that comparative
studies of other groups of non-White women (e.g., Native
American and Asian women) are also rare (Lindsay, 1980).
Definition of Terms
Masculinity and femininity in this study refer to
inner, abstract personality traits of an instrumental/
agentic nature (i.e., masculine) and traits of an express-
ive/communal nature (i.e., feminine). The instrumental/
agentic traits are characterized by self-assertion and
self-power. Communal /expressive traits are interpersonal
in nature and are characterized by concern for others.
From this perspective, masculinity and femininity are
viewed as separate domains which may reside simultaneously
in one person, male or female, and are only minimally
related to the broad spectrum of sex-role behavior,
6(Spence & Helmreich, 1978) and no longer limited to the
study of sex differences.
It is important to stress that the above definition
draws a sharp distinction between attitudes about sex-role
behaviors and psychological attributes of masculinity and
femininity. Furthermore, it assumes a sharp conceptual
distinction between overt sex-role behavior and internal
properties or characteristics of the behaving individual
(Spence & Helmreich, 1978, 1979). Conceptually, this
definition seeks to remove the psychological dimensions of
masculinity and femininity from the close link assumed to
exist between them and traditional sex roles.
Rationale for the Present Study
The primary focus of this study is the exploration of
masculinity and femininity within the context of racial and/
or ethnic differences among Black, Hispanic, and White
Women. Because this study is a comparative one, many people
might view the examination of differences among groups of
women of varying racial backgrounds as divisive. It is
important, therefore, to make explicit the philosophical
and practical reasons for this study . To do so is crucial
because so many early comparative studies (e.g., between
men and women; Black and White people) were predicated upon
7the assumption of superiority of one group over the other.
White men in such studies were viewed as the norm to which
White women were compared and found wanting. For Black
people and other minority groups, White people, men and
women, were the norm and in comparative studies the former
groups were often interpreted as deviant, deficient and/or
pathological. Hence, the findings of these studies were
used to support such assumptions (Billingsley, 1971;
Gump, 1975; Ladner, 1971, 1973; Staples, 1974).
In this study, the assumption of difference is not
based on a notion of superiority, pathology, or deficiency;
but is viewed as a function of a socio-cultural construct.
This examination of differences among women should increase
our understanding of similarities and differences as an
integral part of the complexities of multi-cultural
society. Also in this study, the assumption about the
nature of personality will be congruent with Bakan's
postulation of the coexistence of masculine and feminine
characteristics within every human being (Bern, 1974;
Block, 1973; Carlson, 1971; Constantinople, 1973; Spence
& Helmreich, 1978; Strieker, 1977).
Significance of the Study
Although the focus of this research is psychological
8in nature, it, nevertheless, recognizes that an explanation
of the personality variables and attitudes of men and women
in American society must be explored against a backdrop of
the unequal distribution of economic and political power
between men and women (Holter, 1970) and between White and
non-White (Griscom, 1979; Lindsay, 1980). Within such a
framework, the study of sex roles and concomitant concepts
of masculinity and femininity are examined relative to the
social, economic, historical, and political forces which
helped to shape them.
The sex-role patterns and stereotypes of human
beings are shaped and influenced by the original cultural
group into which they are born and/or identify, as well as
by forces within the larger society (Billingsley, 1968) .
The perception of what are appropriate characteristics,
behaviors, or attitudes is to a great extent influenced by
the socio-cultural values endorsed by this original group
(Goldstein, 1970; Josselyn, 1970 cited in Smith & Millham,
1979). As pointed out by Yarburg (1973), conceptions of
masculinity and femininity are defined within the various
ethnic groups in different ways, since what is appropriate
in one socio-cultural context may be unacceptable as well
as dysfunctional in another.
The resurgence of the women's movement during the
9past decade has resulted in calls for equality in employ-
ment, promotion, and salaries for women in the major
institutions in the United States comparable to those for
men. Legislation on both the state and national levels
has been introduced to address these problems (Lindsay,
1980). The impetus for institutional change has come
primarily from White middle-class women who built upon
the Civil Rights struggle a decade before. Yet the
femininist movement, almost as though oblivious to the
Civil Rights struggle, has called for unity among all
women as though women are a monolithic group. Differences
of race and class have largely been ignored, denied, or
excluded from the analyses and demands of the women's
movement. However, for so-called minority women in the
United States, the issues of race, sex, and classes are
inextricably intertwined (Hood, 1978; King, 1976;
Puryear, 1980). It is clearly beyond the scope of this
study to address all the complexities of interracial and
intraracial differences and similarities. The objective
of this study, however, is to bring some clarity to
psychological differences and similarities as perceived
and reported by women themselves. It seeks to help
dispel some of the myths and stereotypes erroneously
employed by others to define Black and Hispanic women.
10
Another dimension of the problem confronted by Black
and Hispanic women (especially Black women in the United
States) is their inability to separate race and sex
(Beal, 1970)
.
Thus, there is sometimes a conflict about
their allegiance to their men in the joint effort to over-
come racial oppression and their identification with the
women's movement which, while seeking to address the issue
of sexual oppression, has failed to address the pervasive
issue of racism. (Jorge (1980) discussed the need to
intellectually compartmentalize the problems of racism
and sexism in order to make each part of it more compre-
hensible. But, she argues that in reality it is counter-
productive to prioritize racism and sexism or the
strategies developed to eliminate them (Jorge, 1980).
In keeping with this premise, the present study expects
to explore some of the areas of conflict between men and
women of color.
Finally, the psychology of women is important
enough to warrant study of women in their own right.
However, the embryonic theories relating to women
currently being developed are limited in their under-
standing of the diversity and complexity of what it means
to be a woman in the United States who is other than White.
This study intends, therefore, to contribute to the small
11
but growing body of knowledge concerning women of color.
The results of this study should have practical
application for counselors, social workers, and educators
who work with racially different populations. It is
essential that they be aware of the commonality of sexism
in the lives of all women. They should also be aware of
differences among women based upon the particularities of
racism, classism, and sexism CHood, 1978; LaRue
,
1970;
Lewis, 1977). In some cases, the professional may want to
elicit such awareness from the client who may be unaware
of these differences (Griscom, 1979).
Chapter I of this dissertation has provided an
introduction to the present research. The purpose,
definition of terms, rationale, and significance of this
study have been described.
Chapter II on sex roles and masculinity and femi-
ninity will present a review of the literature on sex
roles, sex-role stereotypes and concepts of gender
identify and sexual preference as they relate to the
concepts of masculinity and femininity. Comparative
empirical studies of Black, Hispanic, and White women will
be reviewed and discussed as a backdrop for understanding
the need and relevance for this study.
12
Chapter III consists of the research methodology.
The objective of the study, description of the sample,
design of the study
f
instrumentation, procedures for data
collection, research hypotheses, and limitations of the
study are discussed.
Chapter IV contains the results of the study.
Personal and demographic data are presented. Each
hypothesis and the statistical analyses related to it are
examined and discussed.
Chapter V will present a summary, discussion of
results, and recommendations for further research.
CHAPTER II
SEX ROLES AND MASCULINITY/FEMININITY
In the sections which follow, the theoretical and
empirical research relevant to the present study will be
discussed. Sex roles, sex-role stereotypes, masculinity,
and femininity are treated from philosophical, historical,
and empirical perspectives. A discussion of previous
empirical research concerning Black, Hispanic, and White
women is also included.
Sex Role and Sex-Role Stereotypes
Most societies delineate characteristic sex roles
for men and women. Even though the nature of such
delineations vary cross-culturally , (Block, 1973) the
process of socialization by which children acquire a sense
of their maleness and femaleness begins at birth (.Mischel,
197U). At their most elemental level, differential sex
roles have always been viewed as essential to the survival
of society. The roles were divided: men worked; women
reproduced and cared for the children and the household.
Traditionally, sex roles for men and women in the
United States have been conceived as opposite to each other
13
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Those traits and behaviors sanctioned for one sex were pre -
eluded for the other sex. It was a societal responsibility,
therefore, to prepare men and women for their appropriate
sex roles. The assumed nexus between sex roles and the
psychological dimensions of masculinity and femininity are
so ingrained and interwoven that they are often subsumed
under the general rubric of "sex role” (Spence & Helmreich,
1978). The concept of masculinity and femininity and the
psychometric instruments for their measurement are rooted
in prevailing assumptions and ideology related to sex-role
differences. A correlation between sex roles and personal-
ity traits has been assumed by social scientists without
empirical evidence to support it. Angrist (1969) notes
that "sex role" is the umbrella term under which all
behaviors and personality traits presumed to distinguish
men and women are lumped. Therefore, traditional research
related to sex role has centered around the perceived
differences between the sexes and the ignoring of similari-
ties even when they were found to exist (Bernard, 1976a;
Maccoby and Jacklin, 1974; Pleck, 1975)*
Because the concept of sex role has stressed the
fundamental differences between men and women, it is a
highly charged subject with personal and political over-
tones. Everyone is biased; there are no individuals without
15
assumptions ot what is appropriate behavior for men and
women. Consequently, scientific objectivity is almost
impossible (Harrison, 1975; Maccoby and Jacklin, 1974) .
Nevertheless, the biases and assumptions of researchers,
ily men, are rarely made explicit but their assump-
tions influence their questions, findings and interpreta-
tions (Bernard, 1976a; Rosenberg, 1976). Thus, there is
a double bind when sex roles and sex-role stereotypes are
used to explain behavior and personality as well as to
sanction what is appropriate behavior for men and women.
Terminological confusion abounds in the literature
related to sex differences and the concept of sex role has
been the most difficult to clarify. Two terms, often
confused in the literature related to masculinity and
femininity are sex-role preference and sex-role adoption.
Because of the "umbrella" connotation of sex role, concep-
tual confusion can be minimized by delineating some of the
commonly used constructs subsumed under it.
Spence & Helmreich (1978) provide structure to the
discussion by emphasizing the importance of clarity
concerning biological gender, gender identity, sex role,
and masculinity and femininity. Bern (1976) in agreement
states that in the past a healthy personality included
16
sexual preference for members of the opposite sex, a sex-
role identity as either masculine or feminine depending
upon one's gender and a gender identity. Although the
concept of sex-role stereotype is not included by the
researchers mentioned above, it nevertheless warrants con-
sideration because of its wide-spread and persistent
usage and because of the empirical research reported about
it (Broverman, Vogel, Broverman, Clarkson & Rosenkrantz,
1970, 1972; McKee & Sheriffs, 1959; Foushee, Helmreich
and Spence, 1976; Gilbert, Deutsch & Strahan, 1978;
Rosenkrantz, Vogel, Bee, Broverman & Broverman, 1968;
Tunnell, 1979).
In this study, sex-role stereotype is important
because the Personal Attributes Questionnaire, the instru-
ment used in this research, is the result of empirically
determined characteristics based on such a stereotype.
(Bennett, 1978; Spence, Helmreich & Stapp, 1975). For
clarification purposes, in this section the following
concepts are discussed: (1) gender identity, (2) sexual
orientation, (3) sex role, (4) sex-role stereotype, and
(5) masculinity and femininity.
Gender identity . Biological gender or sex refers to an
assignment at birh as male or female based upon physio-
logical determinants. Thus, sex is the primary basis for
17
differentiating males and females from the very beginning
and is based upon genitalia. It is important to distinguish
between sex and gender because the latter highlights the
fact that one's basic identity as male or female is not a
function exclusively of biological sex, but is acquired
through socialization (Katz, 1979). From this perspective,
gender identity is primarily a psychological and cultural
concept. Extensive research has been conducted which
demonstrates that gender identity is based in part on the
sex to which one is assigned at birth and to subsequent
rearing more than on genes and sex organs. Furthermore,
it is possible to be genetically of one sex with a gender
identity of the other (Money 6c Ehrhardt, 1972). According
to Kohlberg (1966) a sense of self as a boy or girl (i.e.,
gender identity) is an important classification in the
individual's developing sense of a self-concept particularly
since behaviors and values are organized around it.
Gender identity according to Kohlberg (1966) is a
concept which cannot be learned before a child has reached
a certain stage of intellectual development. In the early
phase, a child learns that there are categories of either
female or male. Sometimes boys and girls confuse the two
and even confuse their own classifications since they
believe it is possible to change categories (Kessler 6c
18
McKenna, 1978) . However, between the ages of three and five
years old, children acquire gender constancy (i.e., an
understanding that a person's gender is fixed and is not
spontaneously altered) (Slaby & Frey, 1975). Gender
constancy may be assumed to be a prerequisite of gender
identity. Kohlberg (1966) states that a child's ability
to categorize him/herself leads to the performance of sex
role appropriate behaviors which are reinforcing and to
avoid behaviors which have a negative value. Girls and
boys want to do those "girls" and "boys" things which bring
approval and are thereby reinforced. Ultimately, a child
acquires a basic sense of being male or female (Green,
1974) .
The formation of one's gender identity is essential
to one's psychological well-being and integrity and is
extremely resistant to change once it has been formed
(Money & Ehrhardt
,
1972; Richardson & Alpert, 1977). The
development of gender identity as stated by Kohlberg is
dependent on traditional definitions of sex-role develop-
ment which stress sex-type behavior for males and preclude
those behaviors for females. On the other hand, Bern,
(1976) defines gender identity as "a secure sense of one's
maleness or femaleness" (p . 60) which is dependent pri-
marily upon a comfort with one's own body as dictated by
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biology. This definition conceptually disassociates gender
identity from constricting sex-role behaviors or personality
traits. In so doing she prepares the theoretical ground-
work for the integration of both masculine and feminine
traits within an individual.
Sexual orientation
. Since a person's sexual orientation is
tangential to the present study it is sufficient to note
that it usually implies an individual's preference for a
sexual partner of one sex or the other, or both (i.e.,
bisexuality). Also a person's sexual preference and his/
her sexual behavior may not be consistent. The distinction
between the two is that sexual preference has to do with
one's choice or desire, while sexual behavior is related
to performance or action.
Sex role . As previously mentioned, sex role has become
the all purpose label for all the ways men and women are
presumed to differ (Angrist, 1969). Consequently, of the
concepts listed, it is the most difficult to clarify. One
explanation for the difficulty is the confusion and
ambiguity attributed to the various ways in which the
concept is employed by different disciplines. For example,
anthropologists, sociologists, and psychologists stress
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different aspects of the concept. Anthropologists are
concerned with task assignments; sociologists stress
differentiated roles and the process of socialization;
and psychologists focus on behavioral and personality
differences between men and women (Spence & Helmreich,
1978).
Contributing further to the "all purpose label"
ascribed to the concept of sex role is its use by psycholo-
gists to identify both social and psychological dimensions.
Pleck (1976) distinguishes between the two dimensions by
referring to the social aspect as a "social role" reserving
"personality traits or characteristics" exclusively for the
psychological dimension. Seeking to minimize conceptual
confusion, Spence and Helmreich (1978) propose that, on at
least a theoretical level, a "clear distinction be made
between sex-role behaviors and properties of the behaving
organizin'' (p . 14). The fact that it is easier to propose
this distinction than to achieve it is evident by the
continuing confusion in the literature. As an example of
this continuing failure to distinguish between behaviors
and internal properties of the individual, Spence and
Helmreich cite the following: "Traditionally female
activities, such as mothering, require instrumental
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behavior in order to be carried out effectively” (Lockley
and Colten, 1979, cited in Spence & Helmreich, 1979, p.
1021). Moreover, this distinction is very important in the
present study in which three groups of women of different
racial and/or ethnic backgrounds report on perceived
personality traits and not their sex-role behavior.
In their attempt to elucidate the concept of sex
role, Spence and Helmreich (1978) propose that a distinction
be made between those behaviors which are the result of
shared expectations about "how society ought to be
structured and the positions females and males ought to be
assigned” (p . 13) and those which are stereotypes of the
way men and women typically behave. Thus reference to sex-
role expectations would be restricted to "belief about
appropriate behavior for the two sexes” (p . 13). However,
as noted by Bennett (1978)
,
this distinction "fails to
clearly differentiate between a sex-role and a sex-role
stereotype because it equates a sex-role with sex-role
expectations as a subset of sex-role stereotypes” (p . 2).
A clear theoretical distinction between a sex role and a
sex-role stereotype, as Bennett contends, becomes important
especially since the two most currently administered
instruments, the Personal Attributes Questionnaire (Spence,
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Helmreich & Stapp, 1974) which is used in this study, is
based on a sex-role stereotype; while the Bern Sex Role
Inventory (Bern, 1974), to which it is often compared, is
based on a sex role. Therefore, the two instruments may
not actually measure the same phenomena.
A sex role is believed to be only one of a number
of important social roles (Angrist, 1969; Brown, 1965)..
A social roie prescribes by a set of rules the desirable
behavior to be followed by persons in a given category
(Brown, 1965). As defined by Chafetz (1978) a "role is a
cluster of socially or culturally defined expectations
that individuals in a given situation are expected to
fulfill" (p . 4). Hence, sex roles are "the cultural
expectations as to the appropriate behavior of males and
females" (Schaffer, 1981, p. 2.).
Block (1973) defines sex role as "the constellation
of qualities an individual understands to characterize
males and females in his culture" (p . 64). She views sex
role in the larger context of successive hierarchial
stages of ego and cognitive development dynamically
influenced by biological and cultural factors . Sex-role
influences an individual's behavior and self-concept. An
important component of this definition is the acknowledge-
ment of the influence of culture on sex roles. The effect
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of culture is important since it implies that appropriate
behavior is learned and is not the same for all cultural
groups. By appropriate is meant traits and behaviors
which are positively sanctioned for men and ignored or
viewed negatively for women (Spence & Helmreich, 1978).
Block's (1973) cross-cultural study of sex roles in
Norway, Sweden, Denmark, Finland, England and the United
States provides empirical evidence to support the notion
that the dichotomous sex roles prevalent in the United
States are not the same in all five of the European
countries studied. However, she does report finding
empirical validity for the differing emphasis on traits
assigned to men and women. In general, they support
Bakan ! s (196b) postulation of agency (e.g., self-
confidence, self-assertion) as characteristic of men and
communion (e.g., sensitive, sharing) as characteristic
of women. However, an exception is found in Sweden and
Denmark where sex roles were less differentiated. Both
countries have had a long history of socialism; therefore,
Dakan’s observation that capitalism requires the exaggera-
tion of agency seems especially pertinent. The implication
appears to be that there is iess need for such exaggera-
tion in countries such as Sweden and Denmark which are
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committed to social welfare. From a cross-cultural per-
spective agentic qualities are emphasized more by both men
and women in the United States than in the other five
countries because of the value placed upon competition and
aggression in the United States.
Block's findings substantiate that the appropriate-
ness of sex roles is not universal; that human beings are
malleable and that sex roles are to a great extent based
on socialization which serves important political and
economic functions.
Explanation of the process of socialization by which
individuals learn appropriate sex roles have been advanced
by psychoanalytic, social learning, and cognitive develop-
ment theories. A voluminous literature attests to the
complexity of the problem of sex-role socialization and
places it beyond the scope of this study. However, it is
pertinent to note certain commonalities among the three
theories: polarization of sex roles (i.e., masculine and
feminine based on sex-role stereotypes) ; the assumption
of female inferiority (Lips, 1978; Rebecca, Hefner &
Uleshansky, 1976); and the assumption that development of
sex role is completed by adolescence (Stein, 1976
cited in Fischer and Narus , 1981; Sturm, 1979) .
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In the United States it has been found that for White
middle- clas s women the socialization process narrows the
experiential options available and confines them to the
traditional feminine role characterized by nurturance,
docility, and passivity. These women also experience more
difficulty achieving higher levels of ego development
because it requires confrontation with restrictive social
norms. For White men, however, the sex role behavioral
options are expanded (Block, 1973)
Although in the United States, race has been found
to be an important variable in sex-role socialization
(Hess, 1970; Lynn, 1979; Weitzman, 1975; cited in Basow,
1981) it is frequently overlooked. Most empirical research
reported has consistently used White middle-class subjects
and is based on White norms. One of the questions to be
addressed in this study is whether the findings can be
generalized to other racial and ethnic groups.
Sex-role stereotype . A review of the literature fails to
provide a comprehensive definition of sex-role stereotype,
though the concept itself, is ubiquitous. Several writers
have included different aspects of sex-role stereotype,
which when viewed together, help to clarify the meaning of
For example, Wrightman (1977) defines a stereo-the term.
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type as "a relatively rigid and over-simplified conception
of a group of people J_ usually by another group 7 in
which all individuals in the group are labeled with the
so-called group characteristics" (Wrightsman, 1977, p.
672 cited in Basow, 1980). Implicit in this definition is
the notion of an overgeneralization about a social group.
When applied to behavior and personality traits expected
of males and females, a rigidly oversimplified conception
or generalization becomes, in part, a sex-role stereotype.
The characteristics and behaviors attributed to each sex
may or may not be valid but the beliefs about the
differential characteristics are pervasive, extensive,
and resistant to change (Broverman, Vogel, Broverman,
Clarkson 6c Rosenkrantz, 1972; McKee and Sheriffs, 1959;
Rosenkrantz, Vogel, Bee, Broverman and Broverman, 1968).
In fact, statistically whatever differences may be found
between the sexes may not be significant, but are based
on exaggerations of what may be only a semblance of truth.
From the foregoing it is possible to put together
a definition of sex-role stereotype which includes: (1)
a rigidly over-simplified generalization of one group by
another group of all members in the other group, (Spence
and Helmreich, 1975; Unger 6c Siiter , 1972) (2) the
exaggerated generalization need not be valid, (3) the
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assumption of superiority in some sense, of one group over
the other, and (4) pervasive, persistent, and extensive
consensual agreement about the exaggerated generalization
(Broverman, et. al
. ,
1972).
Empirical evidence supports strong and persistent
agreement on the part of men and women about the differen-
tial characteristics of the sexes. The consensual belief
in such differences between the sexes is consistent
regardless of sex, age, religion, educational, or marital
status, but not race, ethnicity, or class (Ashmore and
DelBoca, 1979; Broverman, et.al., 1972; Foushee, Helmreich
& Spence, 1979; Gilbert, Deutsch & Strahan, 1978;
Rosenkrantz, Vogel, Bee, Broverman & Broverman, 1968).
Upon examination, the distinction between a sex role
and a sex-role stereotype which appears to be important
theoretically is less important practically in its effect
upon the socialization of boys and girls since sex roles
are influenced and reinforced by stereotypes (Ellis and
Bentler
,
1973). The difficulty and ambiguity in delinea-
ting the concept of sex role as mentioned in the earlier
discussion may be attributed in part to the reciprocal
overlapping effect of sex role and sex-role stereotype.
Another factor which makes the distinction between sex
role and sex-role stereotype complicated is that they both
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are the basis for sex-typing (i.e., the differential
assignment of characteristics and attitudes as more
appropriate for one sex than for the other)
. From this
perspective, therefore, it appears that sex role and
sex-role stereotypes are functionally synonymous. More-
over, individuals whose behavior is consistent with a
sex-role stereotype can be said to have adopted that
stereotype as a part of their sex-role identity (Malchon
& Penner, 1981). To wit, both sex role and sex-role
stereotype influence the development of sex-role identity
and the influences are often imperceptible and indistin-
guishable from each other.
In general, the influence of sex-role stereotyping
on men and women is dysfunctional to individuals and to
the society. Contrary to prevailing assumptions that a
healthy adjustment depends upon the successful integra-
tion of appropriate sex-role behaviors and traits; their
internalization by women based upon the negative character-
istics attributed to them has been found psychologically
damaging to women's self-concept. Empirical research on
the effects of sex-role stereotypes reveals that the
traits assigned to women in this society are considered
less valuable by both men and women (Chafetz, 1974;
Clifton McGrath 6c Wick, 1976; Gump, 1972; McBrayer , 1971,
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Pleck, 1976; Williams, 1974). Those traits attributed to
men (competent, independent, rational, and logical) are
highly valued in this society. On the other hand, those
traits attributed to women (incompetent, dependent,
irrational, and emotional) are the opposite and are
negatively valued in this society (Broverman, Broverman,
Clarkson, Rosenkrantz & Vogel, 1970; Broverman, et. al
. ,
1972; Gump, 1972; Mussen, 1961, 1962; Rosenkrantz, et. al
. ,
1968). As was the case with sex role, the differential
traits assigned to males and females based on a sex-role
stereotype are mutually exclusive (Schaffer, 1981).
The characteristics attributed to females have been
correlated with high anxiety, low social acceptance, and
low self-esteem (Bern, 1977; Consentino & Heilbrun, 1964;
Donelson, 1977; Doherty & Schmidt, 1978; Gall, 1969; Gray,
1957; Spence & Helmreich, 1978; Spence, Helmreich and
Holahan, 1979; Stericker & Johnson, 1977). Furthermore,
many women report consciously wishing to be a man (Brover-
man, et. al., 1972; Sherman, 1971). Many more people
report a preference for boys than for girls.
No less susceptible to the influence of sex-role
stereotypes are mental health professionals, both male
and female, who, it was found, have a double standard
for judging the mental health of men and women.
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(Broverman, et. al., 1970). Their ideal of the healthy man
was a person possessing traditionally masculine character-
istics such as independence, objectivity, and competence.
On the other hand, traditionally feminine characteristics
considered more functional for the healthy woman were
described as more dependent, more submissive, more
emotional, more concerned with her appearance, less
ag§ress ^-ve > less competitive, and less objective than the
)
ideal adult male. Hence, the healthy man was akin to the
healthy mature adult. Not so for the healthy woman who
was considered different from a healthy man or a healthy
mature adult. Although these findings have been questioned,
in general, the research evidence supports the existence
of sex-role stereotyping by clinicians to the disparage-
ment of women (Basow, 1981; Broverman, et. al.
,
1970).
Sex-role stereotypes are difficult to change since, once
believed, they are constantly reinforced and confirmed.
Therefore, when a person's behavior is in accord with a
sex-role stereotype, one experiences a strengthening of
the stereotype. However, when an individual's behavior
refutes the stereotype, the behavior is often ignored,
viewed as an isolated phenomenon, or the person is
singled out as deviant. Therefore, the existing stereo-
type is not altered.
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The rigid sex-typing implicit in sex-role socializa-
tion, whether a result of a sex-role standard or a sex-
role stereotype, results in behaviors and trait assign-
ments which limit human potential for males and females.
Spurred by the demands of women for new definitions of
human beings in this society, the harmful effects of
traditional sex-role stereotyping on men is currently
being re-examined (Pleck, 1976).
Masculinity and Femininity
Historical philosophical view
. Throughout history and
across heterogeneous cultures the concept of masculinity
and femininity has been represented by two major traditions:
one tradition viewed masculinity and femininity as two
separate mutually incompatible domains; in the second
tradition masculinity and femininity are represented by
the notion of wholeness through the merging of these two
independent positive domains (Colwill & Lips, 1978).
From the first perspective, the incompatibility of
both masculine and feminine traits within one individual
was based on the assumption that they were opposites.
Hence, it was taken for granted that an individual could
both sets of traits simultaneously. To a greatnot possess
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extent the prevailing assumptions were influenced by a
belief in the biological dimorphism of the sexes (e.g.,
Tiger & Fox, 1971). In spite of evidence to the
contrary, the opposite logic tended to maximize differ-
ences between the sexes and similarities, even when
found to exist, were minimized or ignored completely. No
doubt as a result of this first tradition, empirical
research data report agreement on the part of both sexes
to the existence of personality characteristics which
differentiate between men and women (Bern, 1974, 1977;
Broverman, et. al
. ,
1970; Foushee, Helmreich & Spence,
1979; Jenkins & Vroegh, 1969; Lynn, 1959; Rosenkrantz,
Vogel, Bee, Broverman & Broverman, 1978; Spence,
Helmreich & Stapp, 1974, 1975). Women have been thereby
characterized as sensitive to the needs of others and
also as passive, dependent, and non-competitive (Bardwick,
1971). Men have been described by a high degree of
competitiveness and independence which precluded sensi-
tivity and concern for others (McKee & Sheriff, 1959;
Peterson, 1975). The characteristics ascribed to women
form a cluster labeled by Broverman, et. al. (1972) as
a "warmth and expressiveness" cluster. Traits ascribed
to men formed a cluster categorized as a competency
cluster (pp. 66-67).
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Predicated upon the assumption that the traits
attributed to one sex were antithetical to the other sex,
tests were accordingly developed to measure masculinity
or femininity. Kaplan & Bean (1976) note:
Scientists had operated on a simple
linear model assuming a progression
in sex differentiation that started
with genetics, moved through physi-
ology, and ended in innate psychol-
ogical differences, as if a straight
line connected biological sex, sex
role and personality
. . .
the guiding
dogma was that women and men must
be as different - as dimorphic - in
psychological make up as they appear
physically. The cultural expectations
for "appropriate" sex behavior were
viewed as irrelevant or unimportant.
(p. 1)
Some observers state that these assumed differences between
the sexes are stressed to justify the maintenance of
positions of power by men (Bernard, 1976; D' Andrade, 1966;
DeBeauvior, 1952; Holter, 1970; Horney, 1976; Thompson,
1973; Weisstein, 1971).
In the second tradition, masculinity and femininity
are each viewed as one half of a whole each capable of
coexisting within one individual (Lips & Colwill, 1978).
Therefore, in order to become a complete person, one must
integrate both halves into his/her self-concept. This
tradition has a long history in Eastern Cultures. For
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example, according to the ancient Chinese philosophy,
Taoism, Yin, the female principle and Yang, the masculine
ip Is
> although appearing to be opposites were also
perceived to be interdependent principles within the
individual and within the universe. According to Taoism:
Only when we completely perceive the
implicit interdependence of the two
principles within ourselves and within
the universe, when we transcend the
duality and opposition and perceive
the underlying unity of the two, only
then can we find wholeness and peace.
Having thus transcended the opposites,
we also transcend the sexual duality,
for the whole or complete human being
is androgynous; he or she is at once
male and female. (Bazin & Freeman,
1974, p. 191)
In the United States, psychology has focused on the
first of these traditions (i.e., the separateness of
masculine and feminine traits) in studying the behavior and
personality of men and women. It was out of this tradition
and the assumption that masculinity and femininity as
concepts were quantifiable that it was first operationa-
lized by Terman and Miles (1936)
.
They postulated that
mental masculinity or femininity was central to one's
personality development. Since that time, the concept and
instruments to measure it, have all had similar problems
based upon untested assumptions implicit in their formula-
tion (Constantinople, 1973; Harrison, 1975; Pleck, 1975).
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In spite of the problems surrounding its usage, the
masculinity-femininity (M-F) distinction is a funda-
mental one around which self-definition and behavior are
determined (Berezins, 1975) Constantinople's (1973)
comprehensive analyses and critique of the M-F concept
itself and of some of the major tests for its measurement
revealed theoretical and methodological issues which have
been prevalent for over forty years in both the construct
itself and the tests to measure it.
Some of the tests included in Constantinople's
analyses and critique are: The Attitude Interest Analysis
Test, (Terman & Miles, 1936) The Strong Vocational Interest
Blank, (Strong, 1936) The Minnesota Multiphasic Personality
Masculinity and Femininity Scale, (Hathaway & McKinley,
1951) and the Gough Femininity Scale (Gough, 1952, 1964).
In spite of the lengthy history of the concept in
the field of psychology, one glaring problem has been the
failure to define masculinity and femininity. (Harrison,
1975) After analyzing some of the major instruments for
its measurement, Constantinople (1973) concluded:
A search for definitions related to
some theoretical position leads
almost nowhere except to Freud (1965)
and Jung (1956) . It seems as if the
terms were taken whole from the
public domain . . . The most generalized
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definitions of the terms would seem to
be that they are relatively enduring
traits which are more or less rooted
in anatomy, physiology, and early
experience and which generally serve
to distinguish males from females in
appearance, attitudes, and behavior.
(p. 29)
In addition, her other criticisms of these instruments were
as follows : reliance on sex difference in response for
item selection; the assumption of unidimensionality of
M-F as reflected by one total score; and the assumption of
bi-polarity of masculinity and femininity.
Constantinople (1973) states that there is substan-
tial evidence to validate the multidimensionality of the
M-F construct, (Lunnenborg, 1972; Lunnenborg & Lunnenborg,
1970) and to suggest that masculinity and femininity are
independent domains which may coexist in an individual and
therefore should be measured independently (Bern, 1974;
Block, 1976; Carlson, 1972; Spence, Helmreich & Stapp, 1974,
1978, 1979). However, she contends "only a combination of
further theoretical and experimental explication will
permit a rational evaluation of the M-F concept per se and
by extension ... its measurement" (p . 45).
It is pertinent to note that the tests which have
been used to measure M-F and which are included in
Constantinople's analyses were developed primarily by men
and were developed prior to the 1970' s. During that
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period, a new burst of feminism led contemporary psycholo-
gists, many of them women, to seek alternate ways of
conceptualizing and designing instruments to measure
masculinity and femininity. The new direction, shaped by
a political ideology, feminism, is congruent with the
second philosophical tradition: the coexistence of
masculine and feminine traits within one individual. The
new direction challenges the biases implicit in previous
conceptualizations of the differences between men and
women, as defined by men claiming an objectivity as
scientists which was not reflected in their research
(Bern, 1974, 1977; Bernard, 1976a; Block, 1973; Carlson,
1971, 1972; Constantinople, 1973; Rebecca, Hefner,
Oleshansky, 1976).
Two instruments developed as challenges to the pre-
vailing assumptions and biases are: The Personal
Attributes Questionnaire (Spence, Helmreich & Stapp, 1974)
and the Bern Sex Role Inventory (Bern, 1974). Both instru-
ments are dualistic in their formulations, drawing upon
the earlier works of Jung (1953) , one of the first social
scientists to propose the embodiment of a male principle,
(the animus) and a female principle (the anima) within
each person. Other social scientists have proposed similar
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principles to distinguish between men and women such as the
instrumental and expressive domains (Parsons and Bales,
1955); the outer vs. inner space (Erikson, 1964); allo-
centric vs. auto-centric orientations (Gutman, 1965).
However, it is Bakan’s (1966) concept of agency and
communion which has provided the theoretical underpinning
for the newer models of masculinity and femininity and
therefore warrants elaboration. Bakan (1966) proposed
the existence of two fundamental reciprocal modalities in
all living systems as follows:
I have adopted the terms "agency" and
"communion" to characterize two
fundamental modalities in the existence
of living forms, agency for the
existence of an organism as an
individual, and communion for the
participation of the individual in some
larger organism of which the individual
is a part. Agency manifests itself
in self-protection, self-assertion and
self-expansion; communion manifests
itself in the sense of being at one with
other organisms. Agency manifests
itself in the formation of separations;
communion in the lack of separations
.
Agency manifests itself in isolation,
alienation and aloneness; communion
in contact, openess and union. Agency
manifests itself in the urge to master;
communion is noncontractual cooperation.
Agency manifests itself in the repression
of thought, feeling, and impulse;
communion in the lack and removal of
repression. ... (pp . 14-15)
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In Bakan's view, agency represented the male principle and
communion, the female principle. Bakan argued that it is
essential that a healthy, fully- functioning individual
integrate agency and communion in the process of develop-
ment and ultimately to mitigate the two principles.
The concept of androgyny as proposed by Bern (1974)
assumes the existence of masculine and feminine principles
within one individual. Such an assumption allows for the
possibility of studying human personality per se rather
than sex differences. Although less invested in the
concept of androgyny as such, Spence and Helmreich (1978)
note that the assumption of the coexistence of masculinity
and femininity have implications for the way "we think
about men and women and about sex-role differentiations"
(p. 123). Originally interested in investigating sex
differences, Spence and Helmreich expanded their focus
"to include important areas of functioning of instru-
mental and expressive characteristics per se" (p . 123).
It is the expanded focus to which Spence and
Helmreich refer above which makes it possible to include
only women in the present study and not women and men as
seemed mandated by previous studies of sex differences.
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Contemporary instruments
. Most studies of masculinity and
femininity conducted since 1974 use the Bern Sex Role
Inventory (BSRI, 1974, 1977) and the Personal Attributes
Questionnaire (Spence 6c Helmreich, 1978; Spence, Helmreich
and Stapp, 1974, 1975). Other contemporary instruments
include: Heilbrun's (1976) adaptation of the Adjective
Check List, or Berezin, Welling 6c Wetter' s (1978) PRA
Andro Scale.
Within the Zeitgeist of the 1970' s the PAQ and the
BSRI were introduced at approximately the same time in
reaction to the biases of traditional tests of masculinity
and femininity. In both instruments masculinity and
femininity have been operationalized as two separate ortho-
gonal scales. Both instruments are frequently referred to
as androgyny scales and are acknowledged by their
developers to supplement and complement each other. How-
ever, some theoretical and methodological differences
which continue to be clarified are emerging (Bern, 1979;
Helmreich, Spence 6c Holahan, 1979; Locksley 6c Colton,
1979; Pedhazur 6c Tetenbaum, 1979; Spence 6c Helmreich,
1979) •
Differences between the PAQ and the BSRI. Some of the
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differences between the two instruments are discussed
because, in part, the selection of the PAQ for the present
study was in a large measure influenced by some of the
theoretical differences between the two instruments.
Theoretical differences
. It is important to clarify some
of the fundamental theoretical differences between the
PAQ and the BSRI . At the very outset, Bern made explicit
her political motivations in developing a new conceptual
model of M-F. She was never interested in sex differences
per se; however, she was interested in the investigation
of same sex differences and in the empirical research to
test her hypotheses.
I consider myself an empirical scien-
tist and yet my interest in sex roles
has always been frankly political. My
hypotheses have derived from no formal
theory; but rather from a set of strong
intuitions about the debilitating
effects of sex-role stereotyping, and
my major purpose has always been a
feminist one: to help free the human
personality from the restricting
prison of sex-role stereotyping and to
develop a conception of mental health
which is free from culturally imposed
definitions of masculinity and feminity.
(Bern, 1976, p. 49)
Bern contends that "the two systems do not differ very
much in the way they define masculinity and femininity"
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(p. 198). However, the difference in the two instruments
is in their definition of androgyny. A central theoretical
construct incorporated in the BSRI is Bern's conception of
psychological androgyny as the equilibrium of masculine
and feminine traits which can coexist within each person.
In keeping with this conception, the "BSRI is based
on a theory about the cognitive process and the motiva-
tional dynamics of sex- typed and androgynous individuals".
(Bern, 1979, p. 1048). She hypothesized that androgynous
individuals (i.e., those scoring high on both masculinity
and femininity as measured by the BSRI) would be more
behaviorally flexible across situations than traditionally
sex-typed individuals who would be restricted in their
behavior (Bern, 1975, Bern and Lenny, 1976; Bern, Martyna
& Watson, 1976). Implicit in this hypothesis is the
assumption of a strong correlation between scores on the
BSRI and behavior.
In contrast to the importance of the concept of
androgyny in Bern's formulations, it was of no theoretical
importance in the development of the PAQ (Spence and
Helmreich, 1978). It served simply as a label of conve-
nience to describe individuals scoring high on both the
Masculinity (M) and Femininity (F) scales on the PAQ. A
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factor analysis which confirmed the two empirically deter-
mined scales, M and F, is noted as a practical justifica-
tion for the use of the terms masculinity and femininity
(Spence & Helmreich, 1979). The developers of the PAQ also
prefer to theoretically remove themselves from the concept
of androgyny as proposed by Bern by referring to their
general conception as a "dualistic approach to psycholog-
ical masculinity and femininity" (Spence & Helmreich,
1978, p. 109) .
A further theoretical distinction exists between
the two instruments in terms of what they purport to
measure. Spence and Helmreich (1978) limit their instru-
ment to the measurement of internal characteristics
narrowly defined as instrumental and expressive personality
traits which are not considered identical to behavior.
They accordingly propose a weak correlation between scores
on the PAQ and other gender-related behaviors that do not
require instrumental or expressive skills (Spence &
Helmreich, 1978, 1979).
Bern's empirical research and her theoretical explica-
tions, on the other hand, imply support for the existence
of a global construct of masculinity and femininity which
includes behaviors, roles, attitudes, and personal
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qualities generalized under the sex-role label (Spence
& Helmreich
, 1979), As previously mentioned, Bern proposes
a strong correlation between scores on the BSRI and other
sex-role behaviors. Empirical evidence nevertheless
supports the construct validity of the BSRI as (primarily)
a measure of instrumentality and expressiveness”
(Helmreich, Spence 6c Holahan, 1979, p. 1632) , Bern, however,
has reported data supporting the correlation between these
traits and behavior (Bern, 1975, 1977; Bern, Martyna 6c
Watson, 1976) .
Trait descriptions
. Both the BSRI and the PAQ consist of
trait descriptions many of which are socially desirable
instrumental and expressive traits. However the BSRI also
contains items which are other than instrumental and
expressive and socially desirable (Gilbert, Deutsch 6c
Strahan, 1978) . Factor analysis of the traits of both
instruments indicate the BSRI to have a four factor
structure as compared to a two factor structure for the
PAQ (Gaudreau, 1977; Pedhazur and Tetenbaum, 1979;
Waters, Waters, Pincus 6c Pincus, 1977).
In Bern's questionnaire respondents are given a trait
description on a unipolar scale and asked to rate how
characteristic it is of them. Persons taking the PAQ are
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asked to specify on a bipolar scale what point on the scale
best describes them. The influence of a unipolar vs. a
bipolar scale is unknown. Spence and Helmreich (1978) note
that this difference between scales of the two instruments
might lower the correlation between them.
Scoring
. Originally, Bern proposed that respondents scoring
high on both the masculinity and femininity scales and
those scoring low on both the masculinity and feminity
scales of the BSRI should be classified as "Androgynous".
The failure to distinguish between the high-high and low-
low scores in both scales has been recently criticized
(Heilbrun, 1976; Spence, et. al., 1975, 1978; Strahan,
1975). Based on these criticisms, Bern (1977) reanalyzed
her previous empirical data and concluded with reserva-
tions that low-masculine and low- feminine subjects should
be separated from high-masculine and high-feminine
subjects when administering the BSRI. The former group
displayed less responsiveness to a kitten, and, among men,
significantly less self-disclosure was reported than among
high-high scores. Bern's reservations were based on her
findings that (a) androgynous and undifferentiated subjects
did not differ significantly on the Attitudes Toward Women
Scale, (Spence and Helmreich, 1972) the Internal External
Locus of Control Scale, (Rotter, 1966) the Machiavellianism
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Scale, (Christie and Geis, 1970) or the Attitudes Toward
Problem Solving Scale, (Carey, 1958) (b) neither group
patterned his/her self concept into masculine and feminine
categories and (c) that multiple regression techniques
might be more productive than the categorization schemes.
Nevertheless, she concluded that the term androgyny should
be limited to those scoring high in both masculinity and
femininity. Although Bern's conclusions are tentative, the
BSRI is currently scored using the median split method
employed by Spence, et. al., (1974) by which persons
scoring above the median on both masculinity and femininity
scales are classified as "Androgynous". Those who score
below on both scales are classified as "Undifferentiated".
Empirical research . Bern (1974) and Spence, Helmreich &
Stapp (1974, 1975) were originally influenced in the
development of their instruments by Parsons & Bales' (1955)
distinction between the instrumental and expressive
domains. Based on their distinction, masculinity has been
associated with an instrumental orientation which focused
on action, problem solving, and the accomplishment of
tasks. On the other hand, femininity has been associated
with an expressive orientation characterized by empathy,
concern for others, and communion with the larger group.
47
Bern's research reflects this influence. Based on continuing
empirical research, the PAQ, the BSRI, and similar instru-
ments are hypothesized to be primarily measures of instru-
mental and expressive personality traits (Helmreich,
Spence & Holohan, 1979; Spence, Helmreich & Stapp, 1978).
Therefore, Bern's empirical research data are discussed
based upon the distinction between instrumental and
expressive orientations as proposed by Parson and Bales.
Bern's research
. In keeping with Bern's assumption that
there is a strong correlation between scores on the BSRI
and behavior, she has reported on empirical data which
demonstrate generally consistent findings of a correlation
between behavior and scores on the BSRI (Bern, 1974, 1975,
1976, 1977; Bern & Lenny, 1976; Bern, Martyna & Watson,
1976) .
The expressive domain
.
For example, in one of the
first experiments to explore nurturance, a feminine
characteristic associated with an expressive orientation
(Bern, 1975), subjects were left alone to interact with a
kitten. Bern hypothesized that women scoring high on
femininity would interact significantly more with a kitten
and enjoy playing with it more. For women, the results
did not confirm the expectations. Both androgynous and
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masculine women displayed significantly more involvement
wi-tih the kitten than feminine and undifferentiated women.
For men, the hypothesis was confirmed. Those scoring
high in femininity and androgyny displayed significantly
more involvement with the kitten in a stereotypically
feminine activity. Androgynous subjects of both sexes
were the most responsive and undifferentiated subjects
the least.
Following the unanticipated response to a kitten
on the part of women scoring high in femininity, Bern
reasoned that the women in the study might have been
fearful of an animal. With this assumption in mind, a
new experiment was designed to test whether women scoring
high in femininity would be more responsive to a human
baby (Bern, Martyna and Watson, 1976). Originally, Bern
reported that feminine women were no more responsive than
masculine and androgynous subjects. However, in a
reanalysis of the data based upon the median split method,
feminine and androgynous subjects of both sexes were found
to be significantly more responsive than masculine and
undifferentiated subjects. Bern reasoned originally that
in both experiments of the expressive domain (e.g., the
kitten, and the baby) subjects were required to demonstrate
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ifti-tiative and assertiveness which women scoring high in
femininity were unable to demonstrate.
the second part of the experiment to explore
expressiveness
,
considered a feminine characteristic,
(Bern, Martyna & Watson, 1976) subjects were asked to
respond to a student who reported feelings of loneliness
and isolation. Women scoring high in femininity were
reported to have been the most sympathetic and supportive
listeners in interaction with the student. Androgynous
and feminine subjects of both sexes were found more
responsive than masculine and undifferentiated subjects.
Masculine men were the least responsive.
The instrumental domain
.
In an experiment developed
to determine whether masculine and androgynous subjects
would be more independent of social pressure to conform
than feminine subjects, subjects were told to rate cartoons
as to funniness after they had heard two false ratings of
the cartoons (Bern, 1975). In this instance, the hypoth-
esis was confirmed. Masculine and androgynous subjects of
both sexes conformed on fewer trials than feminine and
undifferentiated subjects.
Sex- typing . Finally, Bern (1975), Bern and Lenny
(1976) designed an experiment to test their hypothesis
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that androgynous subjects of both sexes would behave more
flexibly in response to a variety of gender-related
activities than sex- typed individuals would. Subjects
were asked to perform tasks determined to be stereo-
typically masculine or feminine (e.g.
,
pounding a nail
or ironing a napkin)
. They were also to report how
comfortable they felt while performing the tasks. Results
supported the hypothesis of greater behavioral flexi-
bility for androgynous subjects of both sexes. Sex-
typed individuals (i.e., masculine men and feminine women)
tended to resist tasks that were sex- inappropriate even
if it cost them money. However, the hypothesis was some-
>
what contradicted by the finding that androgynous
subjects did not differ significantly from cross sex-
typed individuals, that is, feminine men and masculine
women
.
Bern's discussion of her empirical research as it
relates to women is particularly germane to the present
study. Women scoring high on masculinity and androgyny
function effectively in both the instrumental and
expressive domains. In the former domain, they perform
in ways considered inappropriate in the American culture.
Contradicting expectations, women scoring high in
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masculinity were not deficient in relating to the kitten,
the human baby or a lonely student. They were however
significantly less responsive to the lonely student than
the feminine women. Furthermore they maintained
independence under social pressure to conform. The
similarity between women scoring high in masculinity and
androgyny is not replicated for males scoring high in
masculinity and androgyny.
According to Bern, the behavior of the women who
scored high on femininity appears most problematic
because they seem to be concerned about the appropriate-
ness of their behavior, and about the negative reactions
or consequences they might evoke. Unsure of what is
expected, they withdraw or inhibit their behavior. When
social approval is expected, as in the case of the lonely
student, they act decisively. Thus, Bern's findings
appear consistent with previous findings of high anxiety,
low self-esteem, and maladjustment associated with high
femininity (Cosentino and Heilbum, 1964; Gall, 1969;
Gump, 1972; Sears, 1970). In summary:
The feminine woman does not willingly
perform cross sex behaviors . .
.
reports discomfort when required to do
so ... yields to pressure for confor-
mity . . . does not initiate play with
a kitten; and does not distinguish
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herself in that most traditional of
all female behaviors, the nurturance
of a human infant. (Bern, 1976, p. 59)
Since the present study is examining the differences
among groups of women, Bern's contention is noteworthy
that women differ primarily as a result of the extent to
which agency or instrumentality has been incorporated into
their personality. Women in general seem to have developed
emotional responsiveness in the process of socialization
(Block, 1973). Therefore, it is important to note that the
differentiating dimension among women is the failure on
the part of many women to develop a sense of instrumen-
tality or agency not the lack of development of expres-
siveness or communion which is encouraged by the society
for women in particular.
Other related research . One central question regarding
the differences between the Personal Attributes
Questionnaire (PAQ) and the Bern Sex Role Inventory (BSRI)
is whether the personality traits tapped by these instru-
ments are strongly and directly related to other masculine
and feminine behaviors as hypothesized by Bern (1975) or
whether they are only weakly and indirectly related as
proposed by Spence and Helmreich (1978).
In an attempt to address this question, Helmreich,
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Spence and Holohan (1979) replicated and extended the Bern
and Lenny (1976) study on sex-typing. In the more recent
study, the PAQ was administered instead of the BSRI
. A
similar pattern of results was reported by the relation-
ships between test scores and behavior were weaker than
previously reported by Bern and Lenny (1976).
In the study, male and female college students pre-
tested on the PAQ and the Attitudes Toward Women Scale
(AWS) were asked to rate their degree of comfort and pre-
ference for performing a series of masculine, feminine,
and neutral tasks. To this list, a second list containing
descriptions of T.V. commercials, half of which were
neutral in tone, and half of which were negative in tone,
was added. From these lists, two types of ratings were
obtained. One indicated the degree of comfort students
reported in performing the task, the other was a prefer-
ence rating of tasks and announcements. Based on the
median split method of scoring, androgynous individuals
of both sexes expressed the greatest comfort on all tasks
independent of the sex-typing of the task, followed in
order by masculine, undifferentiated, and feminine
individuals
.
Helmreich, et. al
.
(1979) note that these findings
are similar to those found in previous studies of self-
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esteem (Spence & Helmreich, 1978) except for the inversion
of the undifferentiated and feminine individuals leading
them to the contention that the relationship between PAQ
scores and comfort ratings "may have been mediated through
self-esteem" (Helmreich, et. al., 1979, p. 1642). The
finding that feminine individuals had the lowest self-
esteem contradicts other studies in which feminine sex-
typed women have been found to have significantly lower
self-esteem than either masculine or androgynous indi-
viduals regardless of sex but higher than undifferentiated
individuals (Antill and Cunningham, 1979; Bern, 1977;
Doherthy & Schmidt, 1978; Hoffman & Fidell, 1979; Spence,
Helmreich, 1978; Spence, Helmreich, S. Holohan, 1979;
Spence, Helmreich & Stapp, 1974; Stericker & Johnson,
1977; Watson, 1979). A relationship between high agentic/
instrumental characteristics and high levels of self-
esteem is suggested by the findings of these studies
(Basow, 1980)-.
On the preference ratings in this study, the results
for females were essentially negative with scores on the
PAQ and the AWS being non-significantly related to a
preference for gender-appropriate tasks. For males, how-
ever, the results were positive with masculine men showing
significantly higher preference for sex- typed tasks than
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the other categorical groups. The results were consistent
with Bern's hypothesis since sex-typed (i.e., masculine)
men, showed a significantly higher rating for gender-
congruent tasks than did androgynous and undifferentiated
males, but not significantly higher than cross sex- typed
feminine men, thus, only partially confirming Bern's
theory
.
It was noted that the PAQ scores contributed to
only a small percentage of the variance and that the AWS
was more strongly related to performance measures than
the scores on the PAQ. Helmreich, et. al.
,
1979, conclude
that the data support the hypothesis that the PAQ and
similar instruments are largely measuring instrumental
expressive personality traits and not sex-roles; and the
relationship between them is a weak one.
Comparative Studies of Black, Hispanic, and White Women
Past and contemporary research studies have dealt
primarily with White middle-class women. Moreover,
research which includes women of color is relatively new
(Brown, Perry & Harburg, 1977). Most empirical research,
even though limited, compares White women with one group
of Third World women (e.g., White and Mexican, White and
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Hispanic, White and Blacl$
. But comparative studies of non
White women (e.g., Black and Hispanic; Native American
and Chinese) are very rare (Lindsay, 1980). There were no
studies in which Hispanic women were included. However,
although limited in number, the studies reviewed include
White and Black women as subjects. These studies are
reported in order to give perspective and direction to
this research.
It is important to note that the studies cited have
all been done in the 1970 's during the time when women
were calling for changes. Although some studies included
men, findings related primarily to women are discussed in
this section unless the findings concerning men appeared
relevant to this study.
Steinmann and Fox (1970) report on a study in which
the Maffer Inventory of Female Values was administered to
100 Black and 126 White female undergraduates. One
hundred Black men and 82 White college men were also
included in the study. Female subjects were to answer
three forms: as they would respond, how their own ideal
woman felt, and in terms of man's ideal woman (i.e., how
they thought men would want women to respond)
.
The results of this study showed that self-percep-
tions and perceptions of the ideal woman were not
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significantly different between Black and White women.
There were significant differences between Black and
White women's responses to man's ideal woman. White women
perceived man's ideal woman as a strong family-oriented
woman. Black women perceived the man's ideal woman as
balanced between self-actualizing and family-oriented
goals. Black male and Black females held similar views.
Findings are tentative because of the limited number and
select nature of the sample of Black students which came
from a church affiliated college in the South.
Steinmann 6c Fox note the possibility that Black men
and women may be the fore-runners in establishing compata-
bility rather than conflict as a model for male-female
relations . It should be noted that the time of data
collection might be a reason for the discrepancy since the
data for White subjects were collected in 1963 and 1964
prior to the advent of a new feminist thrust. Data for
Black subjects however were collected in the years 1967
and 1968 - the height of the Civil Rights struggle.
Turner and Turner (1974) report administering
semantic differential scales rating the concept "most
women are ..." and "most men are ..." to 28 Black males
and 31 Black females; 45 White females and 37 White male
college freshmen. Black females rated men as more
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unreliable than did White females and as significantly
more unreliable than they rated women. For the purpose of
this study, it is important to note that Black females
and White females differed significantly in their concept
of the ideal man.
Black and White women rated "most men" in more posi-
tive terms than they rated "most women". The superior
value placed on masculine traits by men and women is
already well documented (Bernard, 1976a; Horney, 1976) .
Striking in this study was the fact that White females
were the only group to evaluate the opposite sex signi-
ficantly higher than they rated their own sex. Black
females, according to Turner and Turner, did not share
White female's tendency to idealize men. Black men and
women were more in agreement concerning each other's sex-
role expectation than were White men and women. Turner
and Turner concluded that Black families have evolved a
more equalitarian relationship between the sexes and have
resisted the pressure to conform to the sexist model set
by the dominant society. Without romanticizing the
experience of Black people or the Black family in America,
the researchers stated that the comparative equalitarian
relationship between the sexes which exists in the Black
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family might serve as a model to be approximated by White
families. Moynihan's suggestions that Black family life,
which he described as 1 pathological", would improve by
emulating the White family is, therefore, considered
questionable
.
Gump (1975) did an assessment of sex-role attitudes
at work and at home of 77 Black college and 40 White
College women using the Revised Fand Inventory
. This
instrument is designed to measure sex-role attitudes in
terms of two dimensions: "other" and "self". The "other"
dimension reflects traditional sex-role activities and
attitudes in which marriage and children are the basis
for happiness. It is referred to as the "other" dimension
because the needs of others are primary. In contrast,
the second dimension is the "self" orientation which
reflects the achievement ethic. Women in this category
strive for maximization of their own interest and ability.
This attitude is considered non- traditional among women
(Horner, 1972) .
Results indicate that Black women adopted both the
other and self-orientation to the same extent. Gump (1975)
concluded that Black women were more "other" oriented,
and more non- traditional in terms of their strivings than
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were White Women. Black women were more likely to define
themselves in terms of roles associated with the home.
In the White sample, there was a marked discrepancy
between the two orientations: "other" and "self". White
women were more concerned about their own development
than about others (i.e., children and spouse).
It is significant to note that the non- traditional
orientation of the White women represents a change in
sex-role attitudes over a 17 year period (Fand, 1955;
Steinmann, 1963; Steinmann & Fox, 1966, cited in Gump,
1975). However, when compared to White women, Black women
say that "they are more yielding more compliant and more
likely to define themselves in terms of their husbands"
(Gump, 1975, p. 862). Gump further states that the
feminist movement has not affected Black women to the
degree it has affected White women because the Black
woman's sex-role attitude is to a great extent influenced
by the demands of her racial identity (Morrison, 1971;
Puryear
,
1980; Simons, 1979).
Gackenback (1978) drawing upon the findings of
Turner and Turner, (1974) and Gump, (1975) administered
two sex-role inventories : Attitudes Toward Women Scale
(Spence and Helmreich, 1972) and Women as Managers ScaLe,
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(Peters, Terborg and Taynor
, 1974) to 206 Black and White,
male and female Virginia Commonwealth University students
The objective was to measure differences in sex-role
expectations between Black and White males and females at
home and work. In addition, she examined the effect of
s tereotypically male or female career goals on sex-role
attitudes. Gackenback's assumption was that a woman with
a s tereotypically female career goal would experience
less conflict about working outside the home than a woman
whose profession was s tereotypically male. She chose as
s tereotypically female goals: nursing, physical therapy,
and social work. Stereotypically male career goals
included accounting, management, and real estate.
Results reported by Gackenback are: Black women
are more traditional in their attitudes toward expanding
sex roles at home than are White Women as determined by
an analysis of the scores on the Attitudes Toward Women
Scale . A man who had sex-reversed career goals was more
sympathetic to women expanding their roles at home.
Gackenback's report failed to state how many Black women
were in sex -reversed jobs as compared to White women.
Since traditionally both Black women and Black men have
been relegated to jobs in the helping professions this
would undoubtedly affect the results. Black and White
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women have the same sex-role attitudes toward expanding
roles at work. Black and White men did not favor women
expanding their work role. Gackenback suggests that Black
people are acquiring some of the same sex-role attitudes
as White people. In the past this was not the case. The
data she notes did not support an equalitarian relation-
ship among Black men and Black women as hypothesized.
Inton-Peterson and Samuels (1978) conducted an
exploratory study in which Black and White college women
rated Black and White men on traits associated with
masculinity, femininity, and social desirability using
the Bern Androgyny Scale (BEM, 1974) . The similarity
between the BEM scale and the PAQ (Spence, Helmreich &
Stapp, 1974) to be used in the present study has been
noted previously.
The results showed that Black and White college
women differed in their characterization of Black and
White men. Black women rated Black men as more
masculine than White men. White women characterized both
Black and White men as less masculine than Black women's
rating of White men.
The cultural halo hypothesis which states that
"ethnic" pride would result in greater emphasis being
placed on distinctive traits usually considered socially
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desirable was confirmed. Those traits defined as socially
desirable for men by the dominant culture (e.g., mascu-
linity)
,
would be accentuated by members of the minority
group. Less socially desirable traits such as femininity
for men would be minimized. According to the researchers,
this is a theory in need of more empirical study.
Smith and Millham (1979) re-examined the issue of
sex-role stereotyping using the Turners' 1974 study as a
reference point. Their study was to be a replication and
extension of the original investigation with a contemporary
group of Black and White college students in the Houston
Community College system as subjects.
Smith and Millham based the need to replicate the
study upon the fact that it was conducted prior to
November 1972 and might not therefore be reflective of
Black men and women today. The same 15- item bipolar
adjective rating scale used by the Turners' was adminis-
tered. Procedures were the same except (a) subjects were
told the race of the gender group being rated, (b)
students rated the target person in a work and social
context on reliability, trustworthiness, and responsi-
bility. The results reported by Smith and Millham did
not replicate any of the Turners' findings for Black or
White subjects. Findings were the opposite of those
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reported by the Turners. For example, they found Black and
White women rated themselves as more reliable than they
rated men across social and work contexts. Black women
did not believe in the unreliability, untrustworthiness, or
irresponsibility of Black men as reported in the previous
study
.
Perhaps Black people in this study assume "most men"
and 'most women” to mean White men and women. Most might
be interpreted to mean the majority since the majority of
men and women in the United States are White. Crain and
Weissman (1972) noted that most Black respondents assume
other people to mean other Blacks when the race of the
persons being rated is not mentioned. More empirical
research is needed to clarify this issue.
Summary
. Conclusions based on the review of the literature
are at best tentative and inconclusive. Research including
women of color is relatively new, (Brown, Perry & Harburg,
1977) samples are limited, and there are too few studies
on which to base generalizations. Different researchers
have used the concepts of masculinity and femininity inter-
changeably with sex roles and sex-role attitudes, thereby
adding confusion as to exactly what is being measured.
The studies reported used different instruments aimed at
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tapping different dimensions. Worell (1978) warns against
making comparison of studies using different measures of
sex-role identity.
Several studies employed the use of traditional and
non- traditional orientations in their comparison of Black
and White women. It is this writer's contention that the
category of what is traditional is not the same for Black
and White women, and the traditional dimensions have been
normed for White women only. This holds true whether an
examination is made concerning women's attitude at work
or at home
.
Some findings which can be reported, though tenta-
tively, are noted below.
1. There has been more change in the sex-role attitudes
of White women than in those of Black women since the
feminist movement emerged.
2. The Black woman's sex-role attitude is inextricably
influenced by her racial identity. (Alibaruho, 1975;
Beal, 1970; Gump, 1975) She has therefore been less
influenced by the feminist movement.
3. Black women appear to favor the role of wife and mother
in contrast with White women and are in more agreement
with Black men than are White women and White men about
appropriate roles.
66
4. Studies are contradictory concerning the equalitarian
nature of the relationship between Black women and Black
men (Gump, 1974; Turner, 1974; Gackenback, 1978).
5. Black people may be acquiring attitudes similar to
Whites. There appears to be less conflict among Black
women regarding the "self" and "other" dimensions, since
they appear to integrate the two domains.
6. In relation to the ideal woman, Black and White women
did not differ significantly. There was significant
difference in their perception of man's ideal woman.
Black women and men were in agreement about the ideal
woman being a balance between expressive and instrumental
characteristics
.
7. Black and White women are in agreement about expanding
work roles for women.
8. Black and White college women differed in their percep-
tions of Black and White men's traits of masculinity and
femininity in the only study reported in which the BSRI was
administered. These findings are worthy of note because
this instrument is considered similar to the PAQ to be
administered in the present study. Further empirical
research was suggested.
Comparative studies of non-White women to whom the
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PAQ was administered were not found in the review of the
literature. This study will therefore have both theoret-
ical and applied significance.
CHAPTER III
RESEARCH METHODOLOGY
Objective of the study
. In this study the self-reports of
Black, Hispanic, and White female college students regard-
^•^6 their perceptions of masculinity and femininity were
analyzed and compared along with their reports of their
"ideal" man and "ideal" woman of the same racial/ethnic
group. In addition, this study also examined the self-
reports of these three groups of women respectively
regarding the general rights, roles, and privileges women
ought to have in contemporary society.
Sample
. Subjects for this study included 139 Black, 145
Hispanic, and 123 White female college students attending
a public urban college in a large metropolitan city in
the Northeast. Students were selected through the
cooperation of teachers at the college who agreed to
administer the instruments during their regularly scheduled
class hours. Students were from classes in Education,
Sociology, Social Work, English, Philosophy, Political
Science, and Puerto Rican Studies. As anticipated, the
selection of students attending a public urban college
insured a sizeable number of Black and Hispanic students
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as subjects for this study in contrast to previous studies
which have not included students from these two groups but
have included primarily White middle-class college students.
Research instruments
. After consideration of contemporary
instruments for the measurement of masculinity and feminin-
ity, the Personal Attributes Questionnaire (PAQ: Spence,
Helmreich & Stapp, 1974, 1974, 1975) was chosen. Although
it has been used primarily in studies of sex differences,
it is capable of assessing personality characteristics or
traits that apply to both males and females (Helmreich
,
Spence, Wilhelm, 1981; Spence & Helmreich, 1978). It was
therefore selected for the present research. The second
instrument administered, the Attitudes toward Women Scale
(AWS : Spence & Helmreich, 1972; Spence, Helmreich 6c Stapp,
1973) will be described later in this section.
Development of the PAQ . The Personal Attributes
Questionnaire is a 55-item bipolar self-report instrument
consisting of trait descriptions stereotypically believed
by samples of male and female college students to be
socially desirable in both sexes (ideal rating)
,
but
believed to occur more often in one sex than in the other
(typical rating). Although the short 24-item version of
the PAQ was used in the present study, an explanation of
the steps in the construction of the original 55-item full
70
version is presented to help minimize any confusion regard-
ing the concept of masculinity and femininity as defined
in this research.
Items for the Personal Attributes Questionnaire were
or iginally selected from over 130 bipolar items put
together by Rosenkrantz, Vogel, Bee, Broverman & Broverman,
(1968) from nominations by male and female college students
in their study of sex-role stereotypes. In this study
students used 138 bipolar items to rate the typical adult
male, the typical adult female, and the ideal individual
(sex unspecified) (Spence & Helmreich, 1978) .
In a replication and extension of the study of
Rosenkrantz, et. al
.
(1968) the PAQ was derived by having
students in an introductory psychology course rate the
original 138 bipolar items under three conditions. First,
the typical adult man and woman were rated. Second, the
typical college student of each sex was rated, and third,
the ideal man and woman were rated. After the above
ratings, students rated themselves on all items.
The 55 items selected for the PAQ were those in which
both sexes demonstrated significant stereotypes about sex
differences in ratings of the typical adult or the typical
student. In comparisons of self-reports of males and
females on all fifty-five items, significant differences
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W6irs also noted in the direction of the stereotypes.
Thus, the PAQ is made up of items describing character-
istics that are not only commonly believed to differenti-
ate the sexes but on which men and women tend to report
themselves as differing” (Spence & Helmreich, 1978,
p. 32). Because the ideal ratings were also in the
direction of the stereotype it was inferred that "the
stereotypic characteristics included on the PAQ are
favorably regarded socially desirable attributes ” (p.33).
On the basis of ideal ratings, the 55 items on the PAQ
were divided into three scales: Masculinity, Femininity,
and Masculinity-Femininity. The short form of the
Personal Attributes Questionnaire was administered in the
present study. It contains 24 of the original 55 items
from the full version of the PAQ. Items retained on the
short form showed the greatest relationship with item
totals and in the case of Masculinity and Femininity best
illustrated ins trumental/agentic traits (i.e., masculine)
or communal /expressive traits (i.e., feminine) (Helmreich,
Spence & Wilhelm, 1981) .
Specifically, the questionnaire is divided into
three eight-item scales: Masculinity (M) , Femininity (F) ,
and Masculinity-Femininity (M-F) . The Masculinity scale
contains items that specify traits judged to be more
72
characteristic of males than females (e.g.
,
aggressive)
,
but considered socially desirable to some degree in both
sexes. The Femininity scale contains traits judged to be
more characteristic of females than males (e.g., emotional),
but to some degree socially desirable in both sexes. The
third scale, Masculinity-Femininity (M-F) contains items
which specify characteristics whose social desirability
varied for the sexes (e.g., aggressiveness in men is
considered desirable and non-aggressiveness in women is
considered socially desirable)
.
When taking the test, respondents rate themselves
on each of the twenty-four bipolar items describing
personal characteristics on a five point scale scored from
0-4. Separate scores are then determined for each indi-
vidual on the three scales
.
The median split method is used for the classifica-
tion of individuals on the M and F scales and helps to
communicate conceptually how M and F combine scores. A
2x2 table is used to classify individuals who fall above
or below the median on the two scales of Masculinity and
Femininity. The resultant four scales are basically
descriptive having relative rather than absolute meaning
as shown in Table 1
.
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Table 1
Scheme for Classifying Individuals on
Masculinity and Femininity Scores by a
Median Split. (Adapted from Spence &
Helmreich, 1978)
Above median
Femininity
Below median
The correlations between the full scale scores and the
short version calculated for college students were .93,
.93, and .91 for M, F, and M-F respectively. Cronbach
alphas (college students) were .85, .82, and .78 respec-
tively. Thus the scales are satisfactorily reliable
(Spence, Helmreich & Stapp, 1974;.
Attitudes toward Women Scale . In the second part
of this study, the short 15-item version of the Attitudes
toward Women (AWS : Spence & Helmreich, 1972; Spence,
Helmreich & Stapp, 1973) was administered. This scale was
designed to measure the degree to which an individual's
Masculinity
Above median Below median
Androgynous Feminine
Masculine Undifferentiated
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attitudes toward the roles, rights, and privileges women
ought to have or be permitted in contemporary society, are
traditional or liberal.
Some of the items included in the AWS scale are:
1. Husbands and wives should be equal partners
in planning the family budget.
2. Women should worry less about their rights
and more about becoming good wives and
mothers
.
Respondents indicate their agreement with each of the
fifteen items on a four-point scale ranging from (A) agree
strongly, (B) agree mildly, (C) disagree mildly, to (D)
disagree strongly. Items are scored from 0-3 with total
scores ranging from 0-45. Some items are reversed to
reduce responsee set so that an agree response may some-
times denote a profeminist response and at other times it
may denote a traditional viewpoint.
A score of 0 represents the most traditional and a
score of 3 the most profeminist equalitarian attitude,
thus the higher the total score, the less traditional is
that individual's attitudes toward the rights and roles
of women in contemporary society.
Compared to the original 55-item version of the AWS,
the Short Form has been found to have a correlation of .91.
The Cronbach alpha of the fifteen item version based on a
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sample of college students was found to be .89. Empirical
data have provided evidence for the construct validity of
the AWS scale. For example, as expected, women score
higher than men; college students score higher than their
parents of the same sex (Spence & Helmreich, 1972, cited
in Spence & Helmreich, 1978).
Procedures for data collection
. A packet containing
questionnaires which were answered voluntarily and anon-
ymously was presented to students by individual instructors
during regularly scheduled class time. A covering letter
explained in general terms the purpose of the study and
thanked them for their participation. This letter is
included in the Appendix.
Specifically, the packet included the following five
items
:
Background Questionnaire
. Respondents supplied
information about age, race, religion, native language,
place of birth, and marital status. The educational level
and occupations of parents were given. (see Appendix)
The Personal Attributes Questionnaire . Subjects
rated themselves on a scale of 0-4 on items intended to
assess masculinity and femininity as defined in this study,
(see Appendix)
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The Ideal Woman Questionnaire
. These were the same
items contained in the PAQ. The instructions were changed
so that respondents rated each item as it applied to the
ideal woman of the same racial/ethnic group as the
respondent. (see Appendix)
The Ideal Man Questionnaire
. These were the same
items contained in the PAQ. The instructions were changed
so that respondents rated each item as it applied to the
ideal man of the same racial/ethnic group as the
respondent. (see Appendix)
The Attitudes toward Women Scale (AWS)
. Subjects
indicated their agreement on a scale from 0-4 on items
pertaining to the rights, roles, and privileges of women
in contemporary society.
Research hypotheses . This research has assumed that
women are not a monolithic group and that there are
similarities and differences across racial and ethnic
groups based upon the notion that what are appropriate
traits and characteristics for White women may not be
appropriate for non-White women. It is important to note
that differences and similarities exist even among women
of the same racial group based upon social class, and idio-
syncratic responses to cultural norms.
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Also, it is assumed that the power of the norms of
the original familial and cultural groups through which a
woman is socialized play a significant role in her per-
ception of her sense of femaleness. Non-White women have
different standards and values for being a woman in the
United States which are often founded upon responses, not
only to sexism, but to racism, classism, and the cultural
norms of the group to which the women belong and identify.
The author's perspective and motivation are attributable
to her experiences as a Black woman living in the United
States. The relatedness of this experience to the
experiences of other non-White women combine to give focus
to this study. Based upon these assumptions, personal
experiences and review and interpretation of the literature,
four hypotheses were proposed.
Hypothesis I
Black, Hispanic, and White women will rate themselves
differently on the psychological dimensions of masculinity
and femininity as measured by the Personal Attributes
Questionnaire (PAQ: Spence, Helmreich & Stapp, 1974, 1975).
Hypothesis II
Black, Hispanic, and White women will differ in their
ratings of an "ideal" woman of the same racial group. In
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this study, this questionnaire is called the Ideal Woman
Questionnaire (IWQ)
.
Hypothesis III
Black, Hispanic, and White women will differ in
their ratings of their ’’ideal" man of the same racial
group. In this study, this questionnaire is called the
Ideal Man Questionnaire (IMQ)
.
Hypothesis IV
Black, Hispanic, and White women will obtain
different scores on the Attitudes toward Women Scale
(AWS : Spence & Helmreich, 1972; Spence, Helmreich & Stapp,
1973)
.
Limitations of the study . Several limitations of this
research were anticipated and others emerged during the
process of gathering and analyzing the data. Limita-
tions were imposed by age, social class, geography, and
sample selection.
Age The subjects for this study were college
students. Therefore, generalizations from the
data presented will be limited to that
specific category.
Social Economic Class Subjects were middle-
class, lower-middle class, and lower class
students who were primarily the first
generation in their family to attend college.
Geography The students were selected from
an urban setting thus limiting the findings
to urban, especially large urban, setting
Sample
rather
The subjects were a select
than a random sample.
sample
CHAPTER IV
RESULTS
This chapter contains the results of the study.
Descriptive data are presented consisting mainly of
personal and demographic data supplied by the respondents.
It includes information about the age, race, and marital
status of the women in the sample. In addition, data are
provided about the educational and occupational back-
grounds of their parents. Each hypothesis, its concomitant
statistical analyses, and tables representing the results
are presented. In addition, results on the reliability
of the Personal Attributes Questionnaire and the Attitudes
toward Women scales are presented.
Descriptive data . The sample for this study consisted of
139 Black women, 145 Hispanic women and 123 White women.
The ages ranged from 17-66 years and was not typical of
the ages of traditional college students. The mean age
was 28.7 years with a median age of 28.29. Table 2 shows
that the majority of the women were single (50.6 percent).
The next largest group were married women (33.8 percent)
and those who had been formerly married constituted the
smallest group (15.6 percent). There is a similarity in
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marital status among tine three groups of women.
Table 2
Marital Status of Black, Hispanic,
and White College Women
Group Married Had been
married
Single
Black 40 19 58
34.2 16.2 49.6
Hispanic 37 19 49
35.2 18.1 46.7
White 36 14 62
32.1 12.5 55.4
Totals 113 52 169
33.8 15.6 50.6
Socioeconomic status . The Duncan Socioeconomic Index
(Reiss, 1961) was used to classify the socioeconomic status
of the women in this study as derived from the occupations
and educational levels of their parents. Table 3 presents
data on the Fathers' occupations.
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Table 3
Cross Tabulation of the Occupations of
Fathers of Black, Hispanic, and White
College Women
Group Lower
Class
Lower
Middle
Mid-Middle
Class
Upper
Middle
Black 53 10 36 9
49.1 9.3 33.3 8.3
Hispanic 64 26 10 1
63.4 25.7 9.9 1.0
White 48 14 37 8
44.9 13.1 34.6 7.5
Total 165 50 83 18
52.2 15.8 26.3 5.7
Examination of the data in Table 3 reveal that the
majority of Black and Hispanic women were from lower to
lower middle-class status homes. White women tended to
be from lower middle to middle class with the majority
of them in the middle class as judged from the fathers'
occupation. The number of White women coming from upper
middle-class homes, though small, was higher than the
number of Black and Hispanic women. Table 4 presents
information on the occupations of the mothers of the
women in the sample.
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Table 4
Cross Tabulation of the Occupations of
Mothers of Black, Hispanic, and White
College Women
Group Lower
Class
Lower
Middle
Mid-Middle
Class
Upper
Middle
Black 53 10 36 9
49.1 9.3 33.3 8.3
Hispanic 64 26 10 1
63.4 25.7 9.9 1.0
White 48 14 37 8
44.9 13.1 34.6 7.5
Total 165 50 83 18
52.2 15.8 26.3 5.7
When viewed as a total sample the majority of mothers
are in the lower class (52.2 percent) . However when the
groups are divided, Black and White women are similar in
the number whose mothers can be classified as middle-class
(Blacks 33 .3 percent, White 34.6 percent). Fewer of the
Hispanic women's mothers were in this class. The majority
were in the lower to lower middle class.
Table 5 presents a cross tabulation of the informa-
tion obtained regarding the education of fathers of the
women in the sample.
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Table 5
Cross Tabulation of the Education of
Fathers of Black, Hispanic, and
White College Women
Group Grammar Jr .High
School
High
School
Partial
College
College
Grad
Black 24 32 30 16 11
21.2 28.3 26.5 14.2 9.8
Hispanic 48 28 14 11 7
44.4 25.9 13.0 10.2 6.5
White 14 26 30 19 21
12.7 23.6 27.3 17.3 19.1
An examination of Table 5 reveals that Fathers tended
to have mostly a grammar school and junior high school
education. Fifty-two percent of the total sample of fathers
had completed grammar or junior high school and only 22
percent had completed high school. Twenty-six percent of
them had a partial college education or had attended
professional or graduate school. Parents of the Black
and White groups had similar educational attainment.
Specifically, 26 percent of the fathers of Black women
had completed high school, and 27 percent of the White
fathers had done so. Twenty-two percent of the Black
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fathers had obtained some college education; 36 percent of
the White fathers had. The Hispanic group was distinctively
different since 7U percent of their parents attended only
grammar or junior high school.
Table 6 presents a cross tabulation of the informa-
tion obtained regarding the education of mothers of the
women in the sample.
Table 6
Cross Tabulation of the Education of
Mothers of Black, Hispanic, and
White College Women
Group Grammar Jr . High
School
High
School
Partial
College
College
Grad
Black 15 37 29 22 12
13.0 32.2 25.2 19.1 10.4
Hispanic 44 47 13 2 5
39.6 42.3 11.7 1.8 4.5
White 11 26 39 20 14
10.0 23.6 35.5 18.2 12.8
Examination of Table 6 discloses that 52 percent of
the mothers had attended grammar school or junior high
school; 24 percent had completed college or professional
school. In this instance, the differences in the education
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of the mothers of Black and White Women were less marked
than the differences between these two groups and the
Hispanic women. The major differences seemed to be that
more White and Black mothers had completed hign school
(35 percent and 25 percent respectively)
. On the other
hand more Blacks had only completed junior high school as
compared to Whites (32 percent and 24 percent respec-
tively;
. The least educated were mothers of the Hispanic
women with 82 percent having only grammar or junior high
school education.
It is important to note that an analysis of covar-
iance of the occupations and tne education of the parents
revealed that social class was not a significant factor in
the results
.
Reliability of the research instruments . Cronbach alpha
reliability coefficients were obtained for the PAQ total
scales and subscales. The results were:
Total PAQ Scale .77975
Masculinity Scale .64551
Femininity Scale .74455
Masculinity-Femininity Scale .59283
The total PAQ reliability estimates as obtained are ade-
quate. However, the subscale reliabilities were much
lower than those cited by Spence and Helmreich, (1978)
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which were more in the .80 range. The Cronbach alpha
reliability coefficients for the AWS was .92716 which
is a very respectable level as compared to the .89
reported by Spence, et. al
.
(1978).
Treatment of the Hypotheses
Hypothesis I
. This hypothesis states that Black,
Hispanic, and White women will rate themselves differently
on the psychological dimensions of masculinity and femi-
ninity as measured by the Personal Attributes Questionnaire
(Spence, Helmreich & Stapp, 1974, 1975). To test the
hypothesis that there would be differences among the
three groups, t tests were conducted on the total scores
by racial/ethnic groups. An analysis of the results of
the t tests revealed significant differences between the
total PAQ scores of Black, Hispanic, and White women.
Table 7 shows the degree of significance for Black vs.
Hispanic (P = .038), Black vs. White (P = .000), and
Hispanic vs. White (P = .006).
88
Table 7
T Test of Total PAQ Scores of Black,
Hispanic, and White Women
Group N T Value Degrees of F P
Black vs
Hispanic
133 2.08
141
267.49
.038
Black vs
White
133 5.01
123
240.29
.000
Hispanic
White
vs 141 2.78
123
258.85 .006
Thus Hypothesis I was confirmed. In order to under-
stand further the nature of these differences, the means
and standard deviations for the three groups are presented
in Table 8.
Table 8
Means and Standard Deviations for Black,
Hispanic, and White Women on the
Personal Attributes Questionnaire
Group Mean Std Dev. N
Black 18.61 .318 133
Hispanic 17.72 .385 141
White 16.42 .375 123
An examination of data presented in Table 8 shows
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that Black women scored highest in terms of masculinity
(m = 18.61), Hispanic were next highest (m = 17.72), and
White women were the least masculine (m = 16.42).
Detailed analysis of the PAQ . In order to ascertain the
essence of the differences on the PAQ, an item by item
description of the means and the standard deviations of
the three groups of women was performed. Table 9 presents
the results of this analysis.
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To facilitate the reader’s understanding of the item
analysis of the PAQ for the three groups of women, the
item descriptions have been categorized by groups. Each
item description listed under racial/ethnic group
indicates that the group's mean score was the highest for
that particular item of the total PAQ. Compared to the
other groups the placement of an item description under
an ethnic group does not mean that the item description
was absent in the ratings of the other two groups. Com-
parison of the mean scores of the three groups on these
items is shown in Table 9.
Black
Aggressive
Independent
Hispanic White
Not able to devote Active
self completely to
others
Rough Not helpful
to others
Not Emotional Worldly
Dominant Not Kind
Competitive
Not Excitable
Indifferent to
other's approval
Not aware of
feelings of others
Not understanding
of feelings of others
Feelings not easily
hurt
Makes decisions
easily
93
-
lack Hispanic White
Never gives up
easily
Never cries
Self-confident
Feels superior
Cold in relations
with others
Very little need
for security
Stands up well
under pressure
It appears that judging from this categorization
of item descriptions
,
Black women reported themselves as
having a greater number of masculine traits than Hispanic
and White women.
Subscale analyses
.
In the previous section total score
analysis was reported. In this section analyses by each
of the three subscales (i.e., Masculine, Feminine, and
Masculine-Feminine) are presented. Table 10 reveals that
there were significant differences among the three groups,
Black, Hispanic, and White women (P = .002, P = .043,
and P = .008 respectively on the three scales).
Univariate
F-Test
of
Masculinity,
Femininity,
and
Masculinity-Femininity
Subscales
of
the
PAQ
for
Self-Reports
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To ascertain where the specific differences occurred
among the three groups, the means and standard deviations
for each group on each of the subscales are presented in
Table 11.
Table 11
Means and Standard Deviations of the Masculinity,
Femininity, and Masculinity-Femininity Subscales
of the PAQ by Racial/Ethnic Groups
SUBSCALE MEAN STD.
MASCULINITY
Black 26.26 .558
Hispanic 24.80 .574
White 24.54 .573
FEMININITY
Black 10.49 .625
Hispanic 11.14 .686
White 8.71 .518
MASCULINITY-
FEMININITY
Black 18.73 .456
Hispanic 17.44 .557
White 16.49 . 480
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An examination of the table indicates that on the
Masculinity subscale Black women report themselves as
the most masculine of the three groups. Hispanic women
are next. The White group is least feminine although
the difference between the latter two groups is very
small. On the Femininity subscale Hispanic women report
themselves as most feminine followed by Black women.
White women reported themselves as the least feminine.
On the Masculinity-Femininity subscales Black women
scored highest, Hispanic women were next, and White
women scored the lowest.
Hypothesis II
. This hypothesis states that Black,
Hispanic, and White women will differ in their ratings
of the "ideal" woman of the same racial group.
In order to test this hypothesis, t tests were
performed on the total score on the Ideal Woman
Questionnaire of the PAQ by the respective racial/ethnic
groups in this study. The results for the three groups
are presented in Table 12. The analysis yielded signi-
ficant results for Black vs. Hispanic and the Hispanic
vs. White women. However, differences between Black and
White women were not significant.
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Table 12
T-Tests of Total Scores on the Ideal Woman
Questionnaire by Racial/Ethnic Group
Group
N T. Value Degrees of
Freedom
P
Black 130
vs
.
2.18 251.08 .030
Hispanic 132
Black 130
vs
.
White 119
1.05 242.71 .296
Hispanic 132
vs
.
3.05 248.18 .003
White 119
Thus Hypothesis II is partially supported. In order to
understand the nature of these differences, an analysis of
the means and standard deviations for the three groups was
performed and is presented in Table 13.
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Table 13
Means and Standard Deviations for Black, Hispanic,
and White Women for the Ideal Woman Questionnaire
Group Mean Std. Dev. N
Black 20.4 .333 130
Hispanic 19.4 .409 132
White 20.8 .348 119
Detailed Analysis of the IWQ . In order to ascertain the
essence of the differences on the IWQ, an item by item
description of the means and standard deviations of the
three groups of women was performed. Table 14 presents
the results of this analysis.
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To facilitate the reader's understanding of the
item analysis of the IWQ for the three groups of women,
the item descriptions have been categorized. Each item
description listed under a racial/ethnic group indicates
that the group's means score was the highest for that
particular item of the IWQ. The placement of an item
description under a particular group does not mean that
the item description was absent in the ratings of the
other two groups. Comparison of the mean scores of the
three groups on these items is shown in Table 14.
Black
Not understanding
of others
Cold with others
Hispanic White
Not devoted to
others
Aggressive
Not helpful to Independent
others
Not emotional
Dominant
Not excitable
Active
Rough
Competitive
Worldly
Not kind
Indifferent to
approval of others
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Black Hispanic White
Feelings not
easily hurt
Not aware of
feelings of others
Makes decisions
easily
Does not give up
easily
Never cries
Self-confident
Feels superior to
others
Weak need for
security
Stands up well
under pressure
Subscale analyses
. In order to determine the
difference among the three subscales of the Ideal Woman
Questionnaire, a univariate F-test analysis was performed.
Significant differences were found in the ratings as
reported by the three groups. The differences were
significant for the Masculinity (P = .01) and M-F sub-
scales (P = .02). Table 15 shows these differences.
Differences were significant in two out of the three
scales so, again, the hypothesis of difference was
partially confirmed.
Univariate
F-Test
of
Masculinity,
Femininity,
and
Masculinity-Femininity
Subscales
of
the
Ideal
Woman
Questionnaire
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In order to further delineate the nature of the
differences means and standard deviations of each of the
subscales of the Ideal Woman Questionnaire were obtained.
Table 16 shows these results.
Table 16
Means and Standard Deviations of the Masculinity,
Femininity and Masculinity-Femininity Subscales
of the Ideal Woman Questionnaire by Racial/Ethnic Groups
SUBSCALE GROUP MEAN STD. DEV. N
Masculinity Black 29.09 .68190 121
Hispanic 27.65 .78428 114
White 30.21 .53075 116
Femininity Black 10.65 .61010 121
Hispanic 10.49 .66779 114
White 9.40 .52514 116
Masculinity Black 21.38 .51685 121
Femininity Hispanic 20.77 .58708 114
White 22.81 .53426 116
This table shows that on the Masculinity subscale of
the Ideal Woman Questionnaire, White women rated the ideal
woman as most masculine (m = 30.21)
,
the next were Black
women (m = 29.09), and Hispanic women rated the ideal
woman as the least masculine (m = 27.65).
On the Femininity subscale the ideal woman was
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rated most feminine by Black women (m - 10.65), followed
closely by Hispanic women (m = 10.49), and the least femi-
nine rating was given by White women (m = 9.40). Finally,
on the Masculinity-Femininity subscale, White women rated
the ideal woman as high in masculinity-femininity (m =
22.81), next was Black women (m = 21.38), followed by
Hispanic women (m = 20.77).
Hypothesis III
. This hypothesis states that Black,
Hispanic, and White women will differ in their ratings of
the ideal man of the same racial/ethnic group.
Detailed analysis of the IMQ . In order to test
this hypothesis, t-tests were performed on the total
scores of the Ideal Man Questionnaire. The analysis
yielded significant differences between Black and
Hispanic women and between Black and White women as shown
in Table 17.
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Table 17
T-Test of Total Scores of the Ideal Man
Questionnaire by Racial/Ethnic Group
Group N T. Value Degrees of
Freedom
P
Black 129
vs . 3.61 247.99 000
Hispanic 121
Black 129
vs
. 2.57 243.05 .011
White 118
Hispanic 121
vs . -1.25 234.86 .212
White 118
Thus, Hypothesis III was partially supported by the data.
In order to determine where the significance occurred,
means and standard deviations for the ratings of the three
groups of women on the Ideal Man Questionnaire were
obtained. Table 18 presents the results.
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Table 18
Means and Standard Deviations for Black, Hispanic,
and White Women for the Ideal Man Questionnaire
Group Mean Std. Dev. N
Black 22.2 .340 129
Hispanic 20.7 .321 129
White 21.2 .285 118
Examination of the table indicates that the ideal
man is rated as most masculine by Black women (m = 22.2),
followed by White women's rating (m = 21.2), and Hispanic
women rated the ideal man as the least masculine (m =
20.7)
.
Subscale analyses . In order to determine differ-
ences among the three groups on each of the three sub-
scales of the Ideal Man Questionnaire, univariate F-
tests were conducted. Table 19 presents the results of
this analysis.
Univariate
F-Test
of
Masculinity,
Femininity,
and
Masculinity-Femininity
Subscales
of
the
Ideal
Man
Questionnaire
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Significant differences were found among the three
groups of women in their ratings of the "ideal" man on
the three subscales. In order to better understand
these findings the means and standard deviations of the
three groups on the subscales of the Ideal Man
Questionnaire were obtained. Table 20 presents the
results
.
Table 20
Means and Standard Deviations of the Masculinity,
Femininity, and Masculinity-Femininity Subscales of
the Ideal Man Questionnaire by Racial/Ethnic Groups
SCALE GROUP MEAN STD. DEV. N
Masculinity Black 31.11 .59731 121
Hispanic 29.02 .71834 114
White 31.37 .45534 116
Femininity Black 11.89 .68334 121
Hispanic 11.65 .77874 114
White 8.70 .52623 116
Masculinity- Black 23.79 .51839 121
Hispanic 21.83 .45585 114
Femininity White 23.45 .46543 116
As shown in Table 20, Black and White women s ratings
of their ideal man is almost identical as reflected in the
Ill
mean score of the Masculinity subscale (m = 31.37 for
White women, m = 31.11 for Black women). Compared to
these two groups the ideal man of Hispanic women was
found to be less masculine (m = 29.01).
On the Femininity subscale, Black and Hispanic
women rated their ideal man at a similarly high level in
contrast to White women who rated their ideal man lower
in femininity. On the Masculinity-Femininity subscale,
Black and White women rated their ideal man similarly
high in femininity in contrast to the lower rating of
the Hispanic women.
Table 21 presents a summary of the findings in a
concise form.
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Table 21
Summary of Results from the PAQ, Ideal Woman
Questionnaire, Ideal Man Questionnaire, and
Corresponding Masculinity and Femininity Subscales
Personal Attributes Questionnaire
Scale Black Hispanic White
PAQ Most Masculine Masculine Least Masculine
Masculinity
Subscale
Most Masculine Masculine Least Masculine
Femininity
Subscale
Feminine Most Feminine Least Feminine
Ideal Woman Questionnaire
Scale Black Hispanic White
PAQ Masculine Least Mascu-
line
Most Masculine
Masculinity
Subscale
Masculine Least Mascu-
line
Most Masculine
Femininity
Subscale
Least Femi-
nine
Feminine Most Feminine
Ideal Man Questionnaire
Scale Black Hispanic White
PAQ Most Masculine Least Mascu-
line
Masculine
Masculinity
Subscale
Masculine Least Mascu-
line
Most Masculine
Femininity
Subscale
Most Feminine Feminine Least Feminine
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Hypothesis IV. This hypothesis states that Black, Hispanic,
and White women will obtain different scores on the
Attitudes toward Women Scale.
Detailed analyses of the AWS
. In order to test
this hypothesis, an analysis of variance was conducted
°f attitudes toward women among Black, Hispanic, and White
women. As shown in Table 22, the results indicate
significant differences (.002) between these three groups
of women on the AWS scale.
Thus, hypothesis IV was supported by the data.
Table 22
Analysis of Variance of Attitudes toward Women
Scale by Black, Hispanic, and White Women
SUM OF
Source of Variation SQUARES DF
MEAN
SQUARE F P
Main Effects 2.520 2 1.260 6.240 .002
Explained 2.520 2 1.260 6.240 .002
Residual 77.933 386 .202
Total 80.453 388 .207
In order to ascertain the nature of the differences,
the means and standard deviations for the three groups on
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the Attitudes towards Women Scale were obtained and the
results are presented in Table 23.
Table 23
Means and Standard Deviations for Black, Hispanic,
and White Women on the Attitudes Towards Women Scale
GROUP MEAN STD. DEV. N
Black 22.40 .4081 131
Hispanic 21.39 .4672 136
White 23.36 .4707 122
Note . A high score means the most pro-feminist attitude.
This table indicates that White females were the
least traditional in their attitudes towards women
(m = 23.36), the second least traditional were the Black
women (m = 22.40), and the most traditional were the
Hispanic females (m = 21.39). Thus, Hispanic and White
women were significantly different in their attitudes,
the former being themost traditional. Black women were
in the middle, close to both groups.
CHAPTER V
SUMMARY AND DISCUSSION
This chapter presents a summary and discussion of
the findings of this research organized around the four
specific hypotheses. Three of these hypotheses related
to the perceptions of masculinity and femininity for
self and for an "ideal" woman and an "ideal" man for
Black, Hispanic, and White women respectively. The last
hypothesis was concerned with the women's attitudes
toward the rights, roles, and privileges of men and
women today. The chapter concludes with suggestions for
further research.
Several fundamental points should be made explicit
prior to the presentation of the summary and discussion
of the results. First, it is important to reiterate that
the assumption of differences in this study was not
predicated upon the notion of superiority of one group
over another. It was assumed that awareness and under-
standing of differences and similarities contribute to
increased knowledge of the complexities of being a woman
in today's multicultural world. Second, it is critical
to note that the definition of masculinity and femininity
as used in this study is precise and limited. The
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definition is discussed here to avoid any confusion regard-
ing the findings of this study. "Masculinity and femininity
as measured by the PAQ refers to a limited set of socially
desirable instrumental and expressive personality traits"
(Spence & Helmreich, 1979, p. 1045). The masculine
(instrumental) traits are characterized by a sense of self-
assertion and self-protection (Bakan, 1955; Parsons and
Bales, 1966) exemplified by such traits as independence
and aggressiveness. Feminine traits are characterized by
a sense of selflessness and concern for others exemplified
by such traits as passivity and emotionalism. Finally,
it is essential to bear in mind that the results reported
for any one group of women in this study are in comparison
to the other two groups of women. They are relative and
not absolute values
.
Hypothesis I states that Black, Hispanic, and White
women would rate themselves differently on the psycholog-
ical dimensions of masculinity and femininity. This
hypothesis was confirmed. The results are summarized for
each group of women.
Black Women. In self-reports of the total PAQ, Black women
rated themselves as the most masculine of the three groups.
Based upon an analysis of means of each item of the PAQ,
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Black women characterized themselves relative to the other
two groups of women as aggressive, independent, not
emotional, doninant
,
not excitable, indifferent to other’s
approval, feelings not easily hurt, never give up easily,
never cries, self-confident, feels very superior to others,
cold in relations with others, very little need for
security, stands up well under pressure, and makes
decisions easily.
On the Masculinity subscale of the PAQ, Black women
reported themselves as the highest in instrumental traits.
However, on the Femininity subscale they were between
Hispanic and White women but much closer to Hispanic women
who rated themselves as the most feminine. White women
rated themselves as the least feminine. Thus, Black
women rated themselves as possessing the most instrumental
traits on both the total PAQ and the Masculinity subscale.
On the Femininity subscale, they rated themselves as
possessing expressive traits midway between Hispanic and
White women.
Hispanic Women . In self-reports of the total PAQ, Hispanic
women rated themselves as midway between White and Black
women on masculinity. Analysis of means of each item on
the PAQ found that Hispanic women characterized themselves
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relative to the other women as not devoted to others, rough,
not kind, not aware of feelings of others, and not under-
standing of the feelings of others.
On the Masculinity subscale of the PAQ, Hispanic
women were again midway between Black and White women.
However, they were closer to White women who were lowest
on their scores on the Masculinity scale. On the Femi-
nfnity subscales, however, Hispanic women reported them-
selves as most feminine although the difference between
them and Black women was not significant. There was,
however, a significant difference between Hispanic and
White women with the latter rating themselves as the least
feminine
.
White Women
.
In self-reports of the total PAQ, White
women rated themselves as the least masculine of the three
groups. Analysis of the means of each item of the PAQ
found White women characterize themselves by such traits
as active, not helpful, and competitive. On the Masculin-
ity subscale, they reported themselves as the least
instrumental. Likewise, on the Femininity subscale, they
rated themselves as the least feminine as compared to
Black and Hispanic women.
Hypothesis II stated that Black, Hispanic, and White
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women would differ in their ratings of the "ideal” woman
of the same racial group. This hypothesis was partially
confirmed. Significant differences were found for Black
vs. Hispanic women and Hispanic vs. White women. However,
the differences between Black vs. White women were not
significant
.
Black Women
. The ratings of the total IWQ for an ideal
woman of the same racial group found the Black woman’s
ideal woman to be midway between Hispanic and Black women
in instrumental traits. Analysis of means of each item
on the IWQ found Black women characterized the ideal
woman relative to the other two groups of women (i.e.,
Hispanic and White) as not understanding of others, and
cold in relations with others . On the Masculinity sub-
scale, the position was the same, midway between the two.
However, on the Femininity subscale, the ideal woman was
rated as the least feminine when compared to the ideal
woman of Hispanic and White women.
Hispanic Women . On the total IWQ, Hispanic women's
ratings for an ideal woman of the same racial group was
the least masculine when compared to the other two groups
of women. An analysis of means of each item of the IWQ
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found that Hispanic women characterized the ideal woman
relative to the other two groups of women (i.e., Black
and White) as not devoted to others and not helpful to
others. On the Masculinity subscale, the ideal woman
was rated as least masculine by comparison to the other
§rouP s • On the Femininity subscale, she was midway
between Black and White women.
White Women
. On the total IWQ, White women's rating for
an ideal woman was the most instrumental. Based on an
analysis of means of each item of the IWQ, White women
characterized the ideal woman relative to the other two
groups of women (i.e., Black and Hispanic) as aggressive,
independent, not emotional, dominant, not excitable,
active, rough, competitive, worldly, not kind, indifferent
to approval, feelings not easily hurt, not aware of
feelings of others, makes decisions easily, never gives
up, does not cry easily, self-confident, feels superior,
weak need for security, and stands up well under pressure.
Likewise, on both the Masculinity and Femininity sub-
scales, the ideal White woman is rated as most masculine
and most feminine when compared to Black and Hispanic
women
.
Hypothesis III stated that Black, Hispanic, and White
women would differ in their ratings of the "ideal" man of
121
their own racial group. This hypothesis was confirmed. A
summary of findings is presented for each group of women.
Black Women
. On the total Ideal Man Questionnaire (IMQ)
,
Black women rated Black men as the most masculine of the
group. However, on the masculinity subscale, there is a
change in rating to a position of more masculine than
Hispanic men and less masculine than the ideal White man.
However, on the femininity subscale, the ideal Black man
is rated as most feminine (i.e., expressive) of the three
groups
.
Hispanic Women . The ideal man on both the total Ideal Man
Questionnaire and the Masculinity subscale was rated by
Hispanic women as least masculine of the groups. However,
on the femininity subscale, the rating changed so that his
rating was midway between the other two groups. It was
higher than the ideal White male and lower than the ideal
Black male.
White Women . On the full version of the IMQ, White men
were rated more masculine than Hispanic men and less
masculine than Black men. On the Masculinity subscale,
there is a change to the rating of most masculine. On the
Femininity subscale, the rating for the ideal White man is
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that of least feminine of the groups.
Discussion
Previous empirical research on sex roles, sex-role
attitudes, and masculinity and femininity related to non-
White men and women has been minimal. More recent
research suggests that there are differences between
Black and White women that are worthy of examination
(Allen, 1978; Gump, 1975; Ladner, 1971; Meyers, 1980;
Scanzone, 1972, 1975; Turner, 1974). However, empirical
research on Hispanic, Asian, Native American, and other
Third World women is so rare that the particularities
of differences among them are at best only speculative.
Some common similarities have been identified among
Third World women (i.e., Blacks, Asians, Chicanos
,
and
Native Americans) (Burciaga, Gonzalez & Hepburn, 1977;
Fujitomi & Wong, 1973; Jones, 1971; King, 1976; Larue,
1976; Nieto-Gomez, 1976; Norton, 1972; O'Leary, 1977;
Rhodes, 1971; Wallace, 1979; Witt, 1976, cited in Basow,
1980), These similarities include coping with the effects
of triple jeopardy imposed by racism, sexism, and classism.
These women are unable to separate sexism and racism and
often view racism as the top priority. They disagree
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with aspects of the women's movement and are supportive of
the traditional structure of the family as defined from
their perspective. To a great extent, the psychology of
Third World women is based on their struggles as minority
women in a White culture (Cox, 1976).
The findings from the present research indicate that
there are differences between Black, Hispanic, and White
women in their perceptions of masculinity and femininity
which are not confounded by social class. Thus, it is
reasonable to assume that cultural norms may contribute
significantly to those differences. Spence and Helmreich
(1978) note that individuals from the same culture or sub-
culture will be similar in their identification of common
factors contributing to masculinity and femininity in
themselves and in others. These common factors emerge
from group norms and are not totally idiosyncratic.
Although the hypotheses in this research proposed
that there would be differences between the three groups
of women, the possibility of similarities among them was
also noted. More similarities appear to exist between the
Hispanic and Black women and between Hispanic and White
women than between Black and White women. The similarities
between Black and Hispanic women may be attributable in
part to the commonality of triple jeopardy of racism,
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and classism previously noted.
Indeed, the differences between Black and White women
in their self-reports regarding masculine (i.e., instru-
mental) and feminine (i.e., expressive) traits are the most
dramatic and are discussed first.
Black and White Women
. In their self reports on the PAQ
and Masculinity subscale, Black and White women appear
almost opposite in ratings of masculine and feminine
traits. For example, Black women report themselves as
possessing the highest number of masculine (i.e., instru-
mental) traits and White women report themselves as
possessing the least number of them. It would appear from
the data that White women have been appropriately sex-
typed (i.e., more feminine than masculine) (Bern, 1974,
1975; Spence & Helmreich, 1978). It might also be inter-
preted that Black women have not been appropriately sex-
typed. Since the norm for all women is based upon the sex-
role standards of White middle-class women, often differ-
ences of other women have been viewed by traditional
social scientists as deficient, deviant, and/or patho-
logical (Kardiner & Ovesey, 1951; Moynihan, 1965;
Pettigrew, 1964).
Even contemporary social scientists who are women
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protesting against the limited perspective of women by many
male social scientists, are myopic in their view of
women. Block (1973) contends that all women have been
socialized in this society to develop the expressive domain
of personality and are thwarted in the development of the
instrumental domain. Bern (1976) extends this point by
stating that the differentiating dimension among women in
this society is not the expressive domain but the degree
to which the sense of instrumentality has been encouraged.
The implication is that all women in this society are
expected, through socialization, to acquire and possess
expressive traits and to be limited in the development of
instrumental ones.
One can't help but note that neither Block (1973)
nor Bern (1976) includes Black, Hispanic, or other Third
World women in the discussion of the socialization
patterns of women in this society. Since Black women in
this study self-report possessing many instrumental
traits, the question arises why and how they developed
traits contrary to those expected for White women.
Harrison (1974) suggests that one explanation is
that the Black woman acquired instrumental traits of
independence, and self-assertion because she was denied
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femininity based upon White standards of femininity. Her
acquisition of masculine qualities might thus be viewed
as compensatory. Another interpretation is that the Black
community endorses instrumental qualities, role-modeled
by independent and strong Black women. "The Black
female's view of what is appropriately feminine comes
from her own community and not from feelings of rejection
from the White world" (Harrison, 1974, p. 37). The
latter position is congruent with the underlying
assumptions of this study that Black and White women
should and would be different in instrumental and expres-
sive characteristics.
Morrison (1971) asserts that "Black women are
different because they view themselves differently, are
viewed differently, and lead a different kind of life".
(p . 15) This different view of themselves, and the
difference in the lives they lead, is the outcome of
their unique history and the continuing struggle to
overcome the systemic economic limitations imposed upon
the Black family.
As a result, Black women have assumed the dual
responsibilities of economic provider and homemaker
(Cox, 1976; Ladner, 1971; Staples, 1973) Thus, the
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traditional split between masculine and feminine traits
along gender lines was obscured for her. Employment
outside of the home has been viewed as a dominant con-
tributing factor in the development of the more highly
valued instrumental traits for men in this society. In
spite of a gender distinction, the Black woman's responsi-
bility to work outside of the home in order to survive
may have generated within her masculine traits necessary
to the survival of the race (Gump, 1975; Harrison, 1974;
Staples, 1973).
In spite of the positive value usually assigned to
masculine traits by this society, in the analysis of the
data presented in Chapter IV and summarized in this one,
the word "masculine" when applied to women and especially
to Black women might have a perjorative ring. One
explanation is the negative association it has to the
dominating, castrating stereotype of the Black woman
popularly labeled the Black Matriarch by Moynihan (1965)
and indicted by him as the cause for the so-called
"pathology" of the Black family.
The responses of Black women on the Personal
Attributes Questionnaire seem to support the notion that
Black women perceive themselves as possessing more
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instrumental qualities such as strength and independence
in contrast to Hispanic and White women. It is impossible
to be certain about the extent to which the Black women
in the sample have incorporated the stereotypes of the
so-called "Black Matriarch". Based upon their responses
in this study, Black women do not appear to be intimi-
dated by the matriarchial indictment. This is indicated
by the fact that their self-reports and their ideal
woman reports are congruent and not contradictory and
both reports are characterized by instrumental traits.
If they were intimidated by the matriarchial thesis they
might be expected to rate themselves more in the feminine
direction
.
Additional support is given for this position by
Mi Ilham and Smith's (1979) study of sex-role stereotypes
among Black and White college students in which they
concluded that the "matriarchial Black female is simply
not a viable or general stereotype within contemporary
Black America" (p . 1). Meyers (1980) also provides
empirical data based upon interviews with over four
hundred Black women in Michigan and Mississippi, ranging
in age from 20 to 81, many of them heads of households
(often erroneously labeled matriarchial) . As a result of
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her research, Meyers concluded:
The definition of a Black matriarchy
appears to be a nightmare of our
oppressors-not of us, the oppressed.
The ability to cope with the stereo-
typical perceptions about being the
head of families, in addition to
adversity, in general, means accepting
what is real rather than retreating
into fantasy, and that is what we are
doing! We are coping!!! (p . 91)
Harrison (1977) also concludes that the Black matriarchy
cannot be substantiated on any empirical grounds.
In recent research using the Bern Sex Role Inventory,
which also measures instrumental and expressive traits,
Allen (1978) found White women to be the least likely to
be masculine compared to Black and Mexican Americans,
(Allen, 1978, cited in Basow, 1980) thus giving some
support to the findings in this study in which White
women self-reported possessing the least number of
masculine traits compared to Black and Hispanic women.
Although empirical research is sparse and often
measures different variables, Ladner, (1971); Gump,
(1975); and Harrison, (1974) argue that the sex-role
norms for Black women have been determined largely by the
problems confronted as they struggle to cope with the
dual dilemmas of racism and sexism. White women also
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confront the effects of sexism although it varies in degree
and kind from the effects it has on non-White women.
Larue (1976) argues that there is a big difference between
the oppression of Black women and the suppression of
White women. She distinguishes between the two by refer-
the discontent of White middle-class women as
suppression in which they are "checked and restrained from
conscious and overt activity" (p . 218) which she views as
primarily psychological. Whereas, Black women experience
physical and material oppression and their psychological
concomitants because they are "unjustly, severely,
rigorously, cruelly, and harshly fettered by White
authority" (p . 218).
In contrast to the so-called non- traditional
masculine responses of the Black women, the responses of
White women on the total Personal Attributes Questionnaire
suggest that they see themselves as possessing the least
masculine (i.e., instrumental) traits and simultaneously
as possessing the least feminine (i.e., expressive)
traits. It is not clear what this means. It could mean
that White women are in transition and are not clear
about what are appropriate traits for them at this time.
Although the women's movement urges reassessment of
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traditional roles for women and men, many White women
continue to define their femininity in relation to male
masculinity. For example, White women's ideal man is
more masculine than he is feminine. Hence, the women
may view themselves in a dependent relationship with
men and are reluctant to move into a relatively unknown
position of independence and assertion. It may not be
clear what norms to follow if the male norms change and
they have no female role-models to follow. The potential
role-models of change, such as Betty Friedan and Gloria
Steinem, in actuality may be too far removed from the
real life of the women who view them on television to be
creditable role-models.
The notion of change or transition takes on
credence when the reports of the ideal woman from White
women's perspective are compared to their self-reports.
By comparison, the two reports are opposite. On their
self-reports, they are least masculine and the least
feminine. On the "ideal" woman report, they possess the
most masculine and the most feminine traits. According
to Bern (1974) androgyny is the balance of masculine and
feminine traits. In their reports, they prescribe the
ideal woman as androgynous. The precise balance suggested
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in the model of androgyny proposed by Bern may not be a
realistic ideal for all women since neither Black nor
Hispanic women appear to endorse androgyny in their reports.
This is an area for further research.
Several explanations may account for the large
number of instrumental characteristics of Black women
and the relatively small number of such traits for White
women. For example, it is possible that Black women do
in fact possess more masculine traits as measured by this
instrument. Scanzoni (1975) found Black women more
instrumental in their families than White women. It is
also possible that the items generated by a predominantly
White middle-class sample of high school and college
students in the development of the PAQ are not the same
as those items which might have come from a similar Black
population and are, therefore, not measuring traits which
would differentiate between the sexes or are considered
socially desirable by Black people.
In addition, the extreme differences between the
self-reports of the PAQ among Black and White women may
be attributable to the underlying premise upon which
psychometric instruments for the measurement of masculinity
and femininity were constructed. Since the contemporary
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instruments are based on items that differentiated
primarily between White men and women, and are based upon
a White male paradigm, they may not be capable of
erent iat ing the subtleties that may exist among
women of diverse racial/ethnic groups.
Finally, the difference which might be attributed
to social class was not a significant factor in the
present research. Other researchers have also reported
the persistence of racial differences in sex-role related
phenomenon even when social class was held constant
(Gump, 1975; Ladner, 1971; Scanzoni, 1975).
Hispanic Women
. The Hispanic women in our study were
predominantly Puerto Rican. The discussion which follows
is specifically related to them although there are
commonalities in relation to perceptions of masculinity
and femininity in all Latin American cultures (Acosta-
Belen, 1979)
The life of Puerto Rican women in the United States
is characterized by even more deprivation and disadvan-
tage than the Black woman. "Race and sex discrimination
are major forces confronting Puerto Rican women" (Acosta-
Belin, 1979, p. 4). She feels discrimination often as a
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woman, a Black, and a Puerto Rican. (King, 1974)
The prevailing stereotype of the Puerto Rican woman
is one of passivity. She is often pictured as a passive
woman bending to the will of both her father and her
husband, and to the needs of her children. King (1974)
contends that this image of the passive female is used
to justify her exclusion by discrimination from her
equal rights in the United States. "It reinforces the
Anglo-American stereotype of the Latin woman as child-
like, pampered and irresponsible" (p . 124).
Hence, their self-reports as the most feminine of
the three groups in this study might appear to support
the stereotype. The sex roles assigned to men and women
in Puerto Rico are sharply differentiated. They are
not unlike the differentiated sex roles traditionally
assigned to White men and women in the United States.
However, the differences between Hispanic and White women
on their self-reports of masculine traits is interesting
because the Hispanic woman is closer to the Black woman
in masculine traits. To a great extent, she fits the
model of the Black woman who has worked alongside of her
man. And in many cases has "had more access to the larger
Anglo-American society than has the Puerto Rican man'
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(King, 1974, p. 126).
King (1974) debunks the myth of the passive Puerto
Rican woman. In spite of discrimination, the Puerto
Rican woman has played an important role in academic and
public life and has been the mainstay for her children.
But she has learned to accomplish her goals through
peaceful, less direct, methods. Thus, femininity may
have a unique meaning for her when related to her
cultural traditions. Moreover, if viewed from a frame
of reference other than her own, it might be mistakenly
interpreted as passivity.
Christensen (1979) explains that the Puerto Rican
woman, in spite of role limitations, is striving and
motivated to achieve. It is not unreasonable to surmize
that the double oppression of racism and sexism might
account for the similarity in the development of instru-
mental traits by the two groups of minority women in
this study. Cognizance of the unique history and culture
of Hispanic women might suggest other factors to account
for the similarity and differences between them and Black
women
.
One possible explanation is that the women in the
present study who live in a large urban city in a north-
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eastern United States have of necessity sought outside
employment in order to survive. Also, these women in
increasing numbers have become heads of households and
are the sole source of support for their families. The
relationship between employment outside of the home
based upon economic necessity and the development of
instrumental traits has been noted previously in the
discussion of Black women.
Perception of the ideal woman
. One of the underlying
assumptions of this study is that in the perceptions of
the ideal woman and ideal man the values of the culture
are projected. (Block, 1973). Implicit in this assumption
is the notion that the ideal represents a prescription
for what should be positively valued. Empirical
research demonstrates that the ideal woman is significantly
less sex- typed (i.e., somewhat less masculine than she
is feminine) in her self-reports (Deutsch & Gilbert,
1976; Elman, Press & Rosenkrantz, 1970; McKee & Sheriffs,
1957, 1959).
Gilbert, Deutsch and Strahan, (1978) report the
results of a more recent study in which a sample of 432
White college men and women were administered the Bern Sex
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Role Inventory. The women in the study reported that the
ideal woman should be equally as masculine as she is
feminine (i.e., androgynous). Their ideal man should be
as masculine as the ideal woman, but somewhat less
feminine than he is masculine (i.e., sex- typed)
.
Although the present study did not classify groups
as androgynous, it is noteworthy that White women's
ideal woman was the most masculine and the most feminine
which is similar to androgyny and supports previous
research findings for White Women
One other finding which warrants discussion is the
striking difference in the self-reports and the ideal
woman reports of White women. The two reports are
opposite extremes of each other. In self-reports, White
women are the least masculine and the least feminine.
But the ideal woman is characterized as the most masculine
and the most feminine. It appears that the notion of
transition previously discussed may be an explanation for
the vast incongruity in the two reports. The self-reports
and ideal woman reports for Black and Hispanic women
appear more compatible.
An item analysis of the self-reports of the ideal
woman as rated by White women is almost identical to the
138
self-reports of Black women. One interpretation might be
that the Black woman is a role model for what White women
would like to become. This interpretation is at variance
with much of the literature which in referring to the
fact that Black and White women are becoming more alike
implies that it is Black women who are changing to become
more like White women. It might be more accurate to
suggest that the reverse is true.
For example, Black women have always worked outside
the home. White women are beginning to work in increasing
numbers outside the home. Black women and men have always
had an equalitarian relationship (Meyers, 1980; Scanzoni,
1975) which they are struggling to maintain. White women
are demanding more role flexibility in their relationships
with men. Black women have often been head of households
and labeled matriarchial
;
White women are becoming head
of households and are referred to as single parents.
Black women have been forerunners of competence and
femininity. White women want to be more instrumental and
feminine. These are not things Black women seek to
change. On the other hand, these are aspirations for
White women sanctioned by the woman's movement.
In spite of evidence to the contrary, it is customary
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for traditional social scientists blinded by the pervasive
racism in the United States to view norms of Black life
in derogatory terms because it is different from the
norms of White people's lives. The pathology of differ-
ence paradigm is so pervasive among such scientists that
it precludes overt recognition of Black women as the role
models even as they are emulated by White women. These
same social scientists proclaim objectivity in research
as they promulgate myths and distortions of the lives of
Black women and men and their children.
Although it is beyond the scope of this paper to
deal in any comprehensive way with the political-economic
system and its systemic effects upon the lives of Black,
Hispanic, and other Third World women, the foregoing
discussion regarding the Black woman as a possible role
model is not intended to romanticize the status and posi-
tion of the Black woman in the United States. She is
still underpaid, underemployed, underpromoted, has less
economic security, fewer men, subjected to higher
mortality rates, and poorer health services than White
women (Dansby, 1975; Harrison, 1974; King, 1975; Meyers,
1980; Jackson, 1973).
Finally, the Hispanic woman characterizes the ideal
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woman as less masculine and less feminine than in the self-
reports. One explanation, highly speculative, is that
she, especially the Puerto Rican woman, is subjected to
two competing worlds. The contraditions in her life are
augmented by the fact, that unlike other women who
migrate to the United States, she makes frequent trips
back and forth between the United States and Puerto Rico.
In so doing, she is exposed to the contradictions and
problems of both worlds in a state of flux (King, 1974).
She may experience enormous cultural conflicts as she is
alternately bombarded by the cultural standards of both
societies. Christensen (1979) states:
It seems that the Puerto Rican woman
is eagerly grasping the freedom that
economic and social circumstances
permit.... At the same time she is
reluctant to let go of her inherited
cultural traditions^. . . When faced
with alternatives J_ she_7 prefers
to not make an open choice, but opts
for both choices. Inevitably, this
leads toward increased stress, for
choices have not been made. (p . 62)
Suggestions for further research . Many of the suggestions
which need further research have been included in the
previous discussion. Included in this section are the
suggestions which this writer thinks should be given
priority
.
Since women are not a homogenous group (Bernard,
1976a) the diversity among them needs to be explored.
Therefore, much more research should be devoted to
individual and comparative studies of Third World women as
a basis for moving away from the limited perspective that
social scientists have of women. Research related to
Third World women has to be placed in the context of the
socio- cultural perspective of the lives of the people
studied. This is often done best by the people of that
culture. For example, much of the current research
related to Hispanic women is written in Spanish. A
researcher without knowledge of the language and culture
is severely limited in his/her attempt to fully comprehend
the lives of Hispanic people. Such research might help
to understand the processes involved in the establishment
of sex-role identity for different groups of women and men.
In the area of masculinity and femininity, it is
not clear whether the instruments normed on White middle-
class women and men are appropriate for utilization with
all racial/ethnic groups. It is also necessary to include
a broader range of classes since most of the research has
not included lower-class populations. Also within the
same racial group class distinctions should be examined.
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Furthermore, the instruments, although contemporary,
have been developed around a masculine paradigm. A
different order of instruments might be more appropriate
in understanding the personality dimensions of women. It
is conceivable that a different theoretical model which
is more comprehensive than the limited dimensions of
masculinity and femininity is needed (Pleck, 1976;
Rebecca, Hefner & Oleshansky, 1976). Theoretical models
must be developed which take into account the social and
political context of gender-related roles and character-
istics .
Further research is needed to compare results when
the race of the subjects being rated is made explicit
and when it is not made explicit. Ratings across racial
lines would help to understand the perceptions one group
has of another. Similar studies could include men since
the relationship between men and women is in a state of
flux and conflicts are best solved when they are compre-
hensively examined and understood.
Although a college sample is usual, research needs
to include people of different ages and classes to
further understand the effects of these dimensions upon
the development of gender-related traits and behavior.
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Spence and Helmreich (1978) report data from what they
describe as unique populations (e.g., female PH.D.
scientists and female varsity athletes)
. Both groups
scored higher in masculine traits than female college
students. These findings provide evidence that "self-
reported instrumental and expressive traits have
important implication for significant real-life behaviors"
(Spence & Helmreich, 1978, p. 72). Research designed to
examine the relatedness of PAQ scores to other areas of
"real-life behavior" is indicated.
Finally, although masculinity and femininity were
used in this research as terms of convenience and
convention, this writer believes that use of these terms
is obsolete and counter productive. Their continuing
usage helps to perpetuate the biases which the newer
conceptualizations seek to eradicate. Contemporary
social scientists must put themselves in the vanguard
for the elimination of concepts, instruments, and
theories which sustain societal biases detrimental to
the development of fully functioning, healthy, human
beings
.
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To the Students:
Thank you for agreeing to take part in this study.
We want to learn more about the views of college women.
All the materials and instructions are included in this
packet. There are no right or wrong answers, but it is
important that you follow instructions and answer all
questions
.
Your responses to the items on the questionnaire
are confidential. You are not required to identify
yourself by name or social security number. If you have
any questions, please raise your hand.
As soon as you have completed all of the items
contained in the packet, please give it to the instructor.
Begin now!
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BACKGROUND QUESTIONNAIRE
1 .
2
.
3 .
4 .
5 .
6 .
7 .
8 .
How old are you?
What is your race? (Please check one)
Black Puerto Rican White Other
Specify
What is your religion? (Please check one)
Protestant Catholid Jewish Other
Specify
None
What is your native language? (Please check)
English Spanish Other
Where were you born? If you were born in the
United States, please give the exact State)
United States Other
Specify
Please circle the year of college in which you are
presently enrolled.
Freshman Sophomore Junior Senior
What is your marital status? (Please check all
that apply)
Married
Widowed
Divorced
Other
Specify
Re-married Separated
Do you live with your Parents? Yes No
9 . What kind of work does/or did your father do? Please
163
be specific.
What kind of work does/or did your mother do? Please
be specific.
11. How far in school did your father go? Check one.
He completed:
(1) less than seventh grade
(2) Junior high school (9th grade)
(3) partial high school (10th or 11th grade)
(4) high school of technical school graduate
(5) partial college (at least one year) or
specialized training
(6) college graduate
(7) graduate professional training (masters,
doctorate)
12. How far in school did your mother go? Check one.
She completed:
(1) less than seventh grade
(2) Junior high school (9th grade)
(3) partial high school (10th or 11th grade)
(4) high school or technical school graduate
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(5) partial college (at least one year) or
specialized training
(6) college graduate
(7) graduate professional training (masters,
doctorate)
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PERSONAL ATTRIBUTES QUESTIONNAIRE
The items below inquire about what kind of personyou think you are.. Each item consists of a pair of
ter i s t ic s , with the letters A— E in between. For
example
:
Not at all Artistic A.
.
.B.
. .C. . .D. . .E Very Artistic
.Each pair describes contradictory characteristics--
that is, you cannot be both at the same time, such as
very artistic and not at all artistic.
The letters form a scale between the two extremes.
You are to chose a letter which describes where you fall
on the scale. For example, if you think you have no
artistic ability, you would choose A. If you think you
are pretty good, you might choose D. If you are only
medium, you might choose C, and so forth. For each
item, select the letter on the scale that best describes
you and circle it. Please be sure to answer every item.
1 . Not at all aggressive
A. .B. .C. .D. .E
Very aggressive
2. Not at all independent
A. .B. .C. .D. .E
Very independent
3. Not at all emotional
A. .B. .C. .D. .E
Very emotional
4. Very submissive
A. .B. .C. .D. .E
Very dominant
5. Not at all excitable
in a major crisis
A. .B. .C. .D. .E
Very excitable in
a maior crisis
6. Very passive
A. .B. .C. .D. .E
Very active
7. Not at all able to
devote self com-
pletely to others
Able to devote
self completely
to others
A. .B. .C. .D. .E
166
8. Very rough
A. .B. .C. .D. .E
Very gentle
9. Not at all
helpful to
others
A. .B. .C. .D. .E
Very helpful to
others
10. Not at all
competitive A. .B. .C. .D. .E
Very competitive
11. Very home
oriented
A. .B. .C. .D. .E
Very worldly
12. Not at all kind
A. .B. .C. .D. .E
Very kind
13. Indifferent to
others' approval
A. .B. .C. .D. .E
Highly needful of
others' approval
14. Feelings not
easily hurt
A. .B. .C. .D. .E
Feelings easily
hurt
15. Not at all aware
of feelings of
others
A. .B. .C. .D. .E
Very aware of
feelings of others
16. Can make decisions
easily
A. .B. .C. .D. .E
Has difficulty
making decisions
17. Gives up very
easily
A. .B. .C. .D. .E
Never gives up
easily
18. Never cries
A. .B., .c.. .D. .E
Cries very easily
19. Not at all self-
confident
Very self-confident
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. Feels very inferior
A. .B. .C. .D. .E
Feels very
superior
21. Not at all under-
standing of others
A
22. Very cold in
relations with
others
A
23 . Very little need
for security
A
24. Goes to pieces
under pressure
A
Very understanding
of others
B. .C. .D. .E
Very warm in
relations with
others
B. .C. .D. .E
Very strong need
for security
, B . .C. .D. .E
Stands up well
under pressure
.B. .C. .D. .E
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IDEAL WOMAN QUESTIONNAIRE
You are asked to consider the attributes below as
they apply to the ideal woman of the same racial group as
you are. Each item consists of a pair of characteristics
with the letters A— E in between. For example:
Not at all Artistic A.
.
.B.
. ,C. . .D.
.
.E Very Artistic
Each pair describes contradictory characteristics--
that is, you cannot choose very artistic and not at all
artistic at the same time.
The letters form a scale between the two extremes.
You are to choose a letter which best describes your
perception of the "ideal" woman. For example, if you think
she would have no artistic ability, you would choose A.
If you think she would be pretty good, you might choose D.
If you think she would be only medium, choose C, and so
forth. For each item, select the letter on the scale that
to you best represents the characteristic of the ideal
woman and circle it. Please be sure to answer every item.
1
.
Not at all aggressive
A. .B. .C. .D. .E
Very aggressive
2. Not at all independent
A. .B. .C. .D. .E
Very independent
3. Not at all emotional
A. .B. .C. .D. .E
Very emotional
4. Very submissive
A. .B. .C. .D. .E
Very dominant
5. Not at all excitable Very excitable in
in a maior crisis
A. .B. .C. .D. .E
a major crisis
6. Very passive
A. .B. .C. .D. .E
Very active
7 . Not at all able to Able to devote
devote self com- self completely
pletely to others
A. .B. .C. .D. .E
to others
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8. Very rough
A. .B. .C. .D. .E
Very gentle
9. Not at all helpful
to others
A. .B. .C. .D. .E
Very helpful to
others
10. Not at all
competitive
A. .B. .C. .D. .E
Very competitive
11. Very home
oriented
A. .B. .C. .D. .E
Very worldly
12. Not at all kind
A. .B. .C. .D. .E
Very kind
13. Indifferent to
others' approval
A. .B. .C. .D. .E
Highly needful of
others' approval
14. Feelings not easily
hurt
A. .B. .C. .D. .E
Feelings easily
hurt
15. Not at all aware of
feelings of others
A. .B. .C.. .D. .E
Very aware of
feelings of others
16. Can make decisions
easily
A. .B.. .C . .D. .E
Has difficulty
making decisions
17. Gives up very
easily
A. .B . .C . .D. .E
Never gives up
easily
18. Never cries
A. .B . .C . .D. .E
Cries very easily
19. Not at all self-
confident
Very self-confident
A. .B. .C. .D. .E
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20. Feels very inferior
A
21. Not at all under-
standing of others
A
22. Very cold in
relations with
others
A
23. Very little need
for security
A
24. Goes to pieces
under pressure
A
Feels very
superior
B. .C. .D. .E
Very understand-
ing of others
B. .C. .D. .E
Very warm in
relations with
others
.B. .C. .D. .E
Very strong need
for security
.B. .C. .D. .E
Stands up well
under pressure
.B. .C. .D. .
E
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IDEAL MAN QUESTIONNAIRE
You are asked to consider the attributes below as
they apply to the ideal man of the same racial group as
you are. Each item consists of a pair of characteristics
with the letters A— E in between. For example.
Not at all Artistic A...B...C...D...E Very Artistic
Each pair describes contradictory characteristics--
that is, you cannot choose very artistic and not at all
artistic at the same time.
The letters form a scale between the two extremes.
You are to choose a letter which best descrives your
perception of the "ideal" man. For example, if you think
he would have no artistic ability, you would choose A.
If you think he would be pretty good, you might choose D.
If you think he would be only medium, choose C, and so
forth. For each item, select the letter on the scale that
to you best represents the characteristic of the ideal
man and circle it. Please be sure to answer every item.
1 . Not at all aggressive
A. .B. .C. .D. .E
Very aggressive
2. Not at all independent
A. .B. .C. .D. .E
Very independent
3. Not at all emotional
A. .B. .C. .D. .E
Very emotional
4. Very submissive
A. .B. .C. .D. .E
Very dominant
5. Not at all excitable
in a major crisis
Very excitable in
a maior crisis
6. Very passive
A. .B. .C. .D. .E
Very active
7 . Not at all able to Able to devote
devote self com-
pletely to others
A. .B. .C. .D. .E
self completely
to others
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8. Very rough
A. .B. .C. .D.
,.E
Very gentle
9. Not at all helpful
to others
A. .B. .C. .D. .E
Very helpful to
others
10. Not at all
competitive
A. .B. .C. .D. .E
Very competitive
11. Very home
oriented
A. .B. .C. .D. .E
Very worldly
12. Not at all kind
A. .B. .C. .D. .E
Very kind
13. Indifferent to
others' approval
A. .B. .C. .D. .E
Highly needful of
others' approval
14. Feelings not easily
hurt
A. .B. .C. .D. .E
Feelings easily
hurt
15. Not at all aware of
feelings of others
A. .B . .C., .D.. .E
Very aware of
feelings of others
16. Can make decisions
easily
A. .B . .C . .D . .E
Has difficulty
making decisions
17. Gives up very
easily
A. .B . .C . .D . .E
Never gives up
easily
18. Never cries
19. Not at all self-
confident
A. .B. .C. .D. .E
Cries very easily
Very self-confident
A. .B. .C. .D. .E
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20. Feels very inferior
A
21. Not at all under-
standing of others
A
22. Very cold in
relations with
others
A
23 . Very little need
for security
A
24. Goes to pieces
under pressure
Feels very
superior
B. .C. .D. .E
Very understand-
ing of others
B. .C. .D. .E
Very warm in
relations with
others
.B. .C. .D. .E
Very strong need
for security
.B. .C. .D. .E
A. .B. .C. .D. .E
Stands up well
under pressure
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ATTITUDES TOWARD WOMEN
The statements listed below describe attitudes
toward the roles of women in society which different
people have. There are no right or wrong answers, only
opinions. You are asked to express your feelings about
each statement by indicating whether you (A) agree
strongly, (B) agree mildly, (c) disagree mildly, or (D)
disagree strongly. Please indicate your opinion by
circling the alternative which best describes your
personal attitude. Please respond to every item.
1. Swearing and obscenity are more repulsive in the
speech of a woman than a man.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
2. Under modern economic conditions with women being
active outside the home, men should share in house-
hold tasks such as washing dishes and doing the
laundry
.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
3. It is insulting to women to have the '
remain in the marriage service.
'obey" clause
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
4. A woman should be as free as a man to
marriage
.
propose
A B C D
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Agree Agree Disagree Disagree
strongly mildly mildly strongly
5. Women should worry less about their rights and more
about becoming good wives and mothers.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
6. Women should assume their rightful place in business
and all the professions along with men.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
7 . A woman should not expect to go to exactly the same
places or to have quite the same freedom of action
as a man.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
8. It is ridiculous for a woman to run a locomotive
and for a man to darn socks.
A B C D
Agree
strongly
Agree Disagree
mildly mildly
Disagree
strongly
9. The
be
intellectual leadership of a community should
largely in the hands of men.
A B C D
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Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
10. Women should be given equal opportunity with men
for apprenticeship in the various trades.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
11. Women earning as much as
equally the expense when
their dates
they go out
should bear
together
.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
12. Sons
to go
in a family should be given more encouragement
to college than daughters.
A B C D
Agree
strongly
Agree
mildly
Disagree
mildly
Disagree
strongly
13. In general, the father should have greater authority
than the mother in the bringing up of children.
A B C D
Agree Agree Disagree Disagree
strongly mildly mildly strongly
14. Economic and social freedom is worth far more to
women than acceptance of the ideal of femininity
which has been set up by men.
A B C D
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Agree Agree Disagree Disagree
strongly mildly mildly strongly
15. There are many jobs in which men should be given
preference over women in being hired or promoted.
A B C D
Agree
strongly
Agree
mildly
Disagree Disagree
mildly strongly


